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UNIVERSITY OF ESSEX

SENATE

Wednesday 23 April 2014
2pm-5pm
MINUTES
(Unreserved)
	Chair
	Professor Anthony Forster, Vice-Chancellor



	Present
	Dr Bailey, Mr R Barnard, Dr Brynin, Professor Busfield, Mr Butler, Dr Cornes, Professor Dorussen, Professor Fasli, Ms Fisher, Professor Fox O’Mahony, Professor Francesconi, Dr Fry, Dr Geeraert, Professor Hawkins, Professor Jackson, Mrs Kegerreis, Professor Landman,  Professor Laurie, Professor Lichtenstein, Professor Lubell, Professor Martin, Mr McAuliffe, Dr Micklewright, Mr Murphy, Dr Nocker, Professor Norval, Ms Padurariu, Mr Potter, Professor Pretty, Professor Raines, Dr Rakow, Dr Rowlands, Professor Russo, Dr Saker, Dr Salhi, Professor Sanders, Dr Sangwine, Dr Scott, Professor Underwood, Dr Wade, Professor Ward, Dr Wood, Professor Woollard, Professor Wright

	
	

	Apologies
	Ms Boeker, Mr Cornford, Dr Gladwell, Dr Jones, Dr Krikler, Professor Nixon, Professor Rubin, Mr Slipaczek, 

	
	

	Secretary
	Mr Bryn Morris, Registrar and Secretary

	
	

	In attendance
	Mrs Hardy, Ms Illsley, Mr Keeble, Ms Potter, Ms Seabrook, Mr Stock, Ms Virdee

	
	

	MINUTES
	

	
	

	Senate Approved
	The minutes of the meeting held on 22 January 2014.
	82/14

	
	
	

	MATTERS ARISING FROM MINUTES


	

	None
	
	83/14

	
	
	

	BUSINESS TAKEN WITHOUT DISCUSSION
	

	
	

	Senate Approved
	
	

	
	
	

	Senate noted
	In accordance with Standing Orders, para 5, the following item was starred for discussion:

· 13(c), Honorary Degrees Committee


	84/14

	
	

	
	

	
	

	FORMAL BUSINESS (S/14/18)

	

	Nomination and Appointment Arrangements for the Chair of Council – Proposed Changes to Ordinance 3



	Recommended to Council



	
	That the changes to Ordinance 3 be approved as set out in Appendix 1 of paper S/14/18, with effect from 2014-15


	85/14

	Appointment of Pro-Vice Chancellor (Education)



	Recommended to Council



	
	That Professor Aletta Norval be appointed as Pro-Vice Chancellor (Education) for the following period:

1/8/14 to 31/7/17


	86/14

	Appointment of Head of Department of Government 


	Recommended to Council



	
	That Professor Rene Lindstaedt be appointed as Head of the Department of Government for the following period:

1/8/14 to 31/7/17


	87/14

	Membership of the Academic Staffing Committee

	

	Senate 

Agreed
	That Professor Lorna Woods be appointed as a member of the Academic Staffing Committee, with effect from 2013-14.


	88/14

	Travel Grants

	

	Senate 

Agreed
	That the changes to the following travel grants be approved as set out below: 
2012-13

2013-14

Bloomfield Memorial

£1000.00

£1000.00 - no change

National Fed of Business

£75.00

£75.00 - no change

Essex Rotary

£200.00

£300.00 - increased

Berthoud

£300.00

£175.00 - reduced


	89/14

	
	
	

	VICE CHANCELLOR’S REPORT AND ORAL BRIEFING (S/14/19)
	

	
	

	Received
	The Vice-Chancellor’s written report to Senate.
	90/14

	
	
	

	Senate

Noted
	The Vice-Chancellor congratulated Professor Aletta Norval on her appointment as Pro-Vice-Chancellor (Education), with effect from 1 August 2014 following formal approval by Council.
During discussion, the following was noted:

· Nine of Essex’s subject areas had been listed in the QS World Rankings, with Sociology ranked 24th and Politics within the top 100.

· A partnership agreement had been signed between the University, Essex County Council, Tendring District Council and Colchester Borough Council.
· Following approval by Senate of Kaplan Singapore as a partner institution of the University for the provision of franchised courses from October 2014, the Vice-Chancellor had visited the Kaplan campus in Singapore to sign the formal collaboration agreement.

· Work was continuing to explore the possibility of establishing better railway links to the University and Knowledge Gateway.

The Registrar and Secretary updated Senate members on progress regarding the appointment of the Chancellor to replace Lord Philips of Sudbury, who had stood down in 2013. In accordance with Ordinance 2, the appointment needed to be made by a joint meeting of Senate and Council. It was agreed that a physical meeting would be very difficult to arrange during the summer vacation and Senate was asked to approve a joint meeting taking place virtually by email in early September 2014 to enable the appointment to be announced around the time of the Homecoming/start of the University’s 50th anniversary celebrations.   
	91/14
92/14

93/14

94/14

95/14

96/14

	
	

	DRAFT UNIVERSITY EDUCATION STRATEGY (S/14/20)
	

	Received
	A paper prepared by Professor Jane Wright (Pro-Vice-Chancellor, Education) and Dr Richard Harrison (Head of Strategic Projects and Change) setting out the draft Education Strategy, which was presented to Senate for approval and recommendation to Council. 
	97/14

	
	
	

	Senate Noted
	Professor Wright described the process of consultation in developing the Strategy. The Strategy set out how the University would deliver the promise of a transformational education to its students in line with the Strategic Plan.
Senate members were very supportive of the Strategy, including the student members, who welcomed its ambition. Concern was raised about the proposed requirement for taught students to undertake a capstone project during their period of study, including resource/workload implications, the impact on student module choice and financial sustainability. Other Senate members highlighted the clear student benefit that the capstone project would offer, particularly related to the development of a deeper understanding of the discipline and the positive impact on graduate employability and the overall educational experience. It was noted that a University-wide commitment to a research project was key to the type of research-led education that Essex wanted to offer. It was also made clear that the project could be implemented in a variety of ways and where Departments and Schools were able to make a compelling case to be permitted not to include a significant research project in an Honours or Masters degree, such a case could be made, with the decision on whether to grant such an exception resting with the chair of the relevant Faculty Education Committee (or for academic partners with the chair of Partnerships Education Committee).
Senate was invited to vote on the following recommendation:

· That the draft Education Strategy be approved as set out in paper S/14/20. 
The result was as follows: For 34; Against 5  
	98/14
99/14

100/14

	Senate Agreed
	That the draft Education Strategy be approved and recommended to Council as set out in paper S/14/20.
	101/14

	
	
	

	DRAFT UNIVERSITY RESEARCH STRATEGY (S/14/21)



	Received
	A paper prepared by Professor David Sanders (Pro-Vice-Chancellor, Research) and Dr Richard Harrison setting out the draft Research Strategy, which was presented to Senate for approval and recommendation to Council.
	102/14

	
	
	

	Senate Noted
	Professor Sanders described the process for developing the Strategy, which had been similar to that adopted for the Education Strategy.

There was strong support among Senate members. In particular, there was discussion about whether Objective 1 needed to be so specific, namely a norm that all staff for whom research was part of their contract who were eligible for submission to the REF were on a regular publication cycle in the highest status outlets, with a minimum of two items submissable to the REF published or accepted for publication by June 2016, and four items by June 2018. In response, it was noted that it was not unreasonable to establish a very clear norm in relation to the preparations for the next external assessment of research quality. It was suggested that the reference to the need to develop staff in the School of Health and Human Sciences (HHS) in order to make a submission to the next REF should also include reference to the fact that non-REF research was already undertaken in HHS. In addition, it was noted that, whilst the new Strategy rightly set the goal of submitting the Department of Mathematical Sciences in the next REF, some staff were submitted in other units of assessment in REF 2014. These points were noted but it was not considered necessary to amend the text of the Strategy to accommodate them.
During discussion, the following minor changes to the Strategy were agreed:

· Objective 13 should be changed from ‘Increase the amount of research income generated from businesses and charities’ to ‘Increase the amount of research funded by businesses and charities’.
· In Objective 16, the word ‘experience’ should be replaced with ‘provision’.
· The Strategy and Objectives should be checked to ensure they reflected accurately descriptions of all staff engaged in research at the University, particularly staff in the UK Data Archive who undertook research but who were employed as professional rather than academic staff.

Senate was invited to vote on the following recommendation:

· That the draft Research Strategy be approved as set out in paper S/14/21. 
The result was as follows: For 41; Against 0
	103/14
104/14

105/14

106/14

107/14

108/14



	
	
	

	Senate Agreed
	That the draft Research Strategy be approved as presented to Senate with the amendments and ‘minor changes’ above and recommended to Council as set out in paper S/14/21.
	109/14

	
	
	

	
	

	QUALITY ASSURANCE AGENCY HIGHER EDUCATION REVIEW (S/14/21)



	Received
	A paper prepared by Claire Nixon (Deputy Academic Registrar, Academic Standards and Partnerships), which provided an update on preparations for the forthcoming Quality Assurance Agency Higher Education Review, which was due to take place in December 2014.
	110/14

	
	
	

	Senate Noted 
	Planning for the Review was now well under way, with the focus at this stage on the preparation of the Self-Evaluation Document (SED). It had been agreed by the Academic Quality and Standards Committee and University Steering Group that the thematic element of the University’s submission would be student employability.  
Senate members noted that Senate would be asked to approve the SED at its meeting on 2 July 2014. Any minor revisions to the SED following the preparatory meeting with the QAA in August 2014 would be approved by the Vice-Chancellor on behalf of Senate to enable the final version to be submitted in early September 2014.
	111/14
112/14

	
	
	

	ROLE DESCRIPTORS FOR ACADEMIC LEADERSHIP ROLES 

ACADEMIC LEADERSHIP ROLES IN DEPARTMENTS (S/14/23)

	

	Received
	A paper prepared by Professor Jules Pretty (Deputy Vice-Chancellor) and Dr Richard Harrison setting out for approval by Senate the role descriptors for academic leadership roles in Academic Departments.
	113/14

	
	
	

	Senate Noted
	Professor Pretty described the process that had been undertaken to develop the new role descriptors, which included consultation at Senate in October 2013 and consideration by Faculty Steering Groups during the Autumn term 2013.  
During discussion, it was reiterated that the proposed new leadership model was designed to ensure appropriate consistency in approach across the institution in order to maximise student benefit, while enabling flexibility where a compelling case could be made. Paragraph 4(a) in the paper was highlighted, which stated that Departments and Schools who were able to make such a compelling case for varying from the standard model would be able to make a case to do so to the Executive Dean, with the Executive Dean having authority to approve variations as appropriate.

Senate members were supportive of the role descriptors and agreed the following minor changes during discussion:

· The Good Practice Guidelines under the Head of Department role description should be amended as follows:
“Wherever possible, Executive Deans Departments:
Identify and propose to the Vice-Chancellor, through the Executive Dean, a successor a year before a role holder is due to end their his or her term of appointment, to allow the successor to shadow the role before taking up its the responsibilities.
· Point 17 of the Director of Education role description should be amended as follows:
Where a department offers taught courses that are accredited by Professional Statutory or Regulatory Bodies, leading the department’s ensuring that the department has appropriate engagement with external validating bodies.
· Point 6 of the Director of Research role description should be checked to ensure the reference to research or study leave reflects the terminology used in the relevant University Ordinances.

· Point 12 of the Director of Research role description should be amended as follows:

Working with the Head of Department, to have responsibility for overseeing the preparation of Preparing the department’s submission to external assessments of research quality.
· Point 15 of the Director of Research role description should be removed completely.
	114/14
115/14

116/14

117/14

118/14

119/14

120/14



	
	
	

	Senate Agreed 
	That, subject to the amendments described above, the role descriptors be approved for implementation as set out in paper S/14/23.
	121/14

	
	
	

	PAN-UNIVERSITY ACADEMIC LEADERSHIP ROLES (S/14/24)

	

	Received
	A paper prepared by Professor Jane Wright and Dr Richard Harrison setting out for approval by Senate the role descriptors for the new roles of Dean of Postgraduate Research and Education and Director of Research Training, and updates to the job descriptions for the Dean of Academic Partnerships and Dean of Health.
	122/14

	
	
	

	Senate Agreed 
	That the role descriptors and job descriptions be approved as set out in paper S/14/24.
	123/14

	
	
	

	REVIEW OF THE DEPARTMENTAL (PERSONAL) ADVISER SYSTEM (S/14/25)

	
	
	

	Received
	A paper prepared by Professor Jane Wright and Rachel Fletcher (Director of Student Support) setting out the outcomes and recommendations resulting from the review of the Departmental (Personal) Adviser System, which had been implemented in 2012-13 following the approval by Senate in April 2012 of the Policy for Departmental Support.
	124/14

	
	
	

	Senate Noted
	Professor Wright provided the background to the establishment of the Policy for Departmental Support and the recent review of its operation. During discussion, Senate members were very supportive of the recommendations and noted the important role that the adviser system played in supporting student retention and maximising a positive student experience. The links with the concept of membership were also noted.

The following minor  changes to the paper and recommendations were agreed:
· Paragraph 4.9 of the paper should be amended as follows and the policy revised as appropriate:

An ongoing adviser/ advisee relationship throughout the period of study should be strongly encouraged was felt to be desirable but it was acknowledged that it was not always possible with staff leave and other changes.
· Recommendation 3 should be amended as follows:
In liaison with the Academic Section, aAdditional steps should be taken by departments and in generic pre-arrival information to raise student awareness of the Departmental Student Support arrangements to ensure that all students know that they should meet their Personal Tutor close to the start of the year.  Departments should ensure Personal Tutors are aware of this expectation and schedule these initial meetings.
	125/14
126/14

127/14



	
	
	

	Senate Agreed 
	That, subject to the amendments described above, the recommendations in relation to the Departmental (Personal) Adviser System be approved as set out in paper S/14/25.
	128/14

	
	
	

	DRAFT TARIFF OF EXPECTATIONS: UPDATE (S/14/26)

	

	Received
	A paper prepared by Professor Jules Pretty and Mr Bryn Morris providing an update on the feedback collected through the consultation process relating to the development of the Tariff of Expectations and setting out the next steps in the light of the feedback.
	129/14

	
	
	

	Senate Noted
	Professor Pretty reported on the outcome of the consultation process that had taken place since Senate considered the draft Tariff of Expectations in January 2014. The consultation period had now ended and, having given careful consideration to the issues raised during the consultation, USG had agreed to build upon the areas of common ground identified through the consultation process in a more incremental way than set out in the draft tariff. Changes to systems and processes would be developed in a phased manner, allowing learning from one development to inform subsequent changes, and recognising that the multiple purposes that the draft tariff had incorporated may be better addressed through a combination of separate measures rather than through a single tariff.
During discussion, Senate members discussed in particular the different possible approaches to the management of University expectations in relation to research excellence and the balance between internal expectations and the changing external environment.
	130/14
131/14

	

	ANNUAL REVIEW PROCEDURES AND CRITERIA FOR ACADEMIC STAFF (S/14/27)

	

	Received
	A paper prepared by Professor Jules Pretty, which set out for consultation the draft Annual Review Procedures for the academic year 2014-15.
	132/14

	
	
	

	Senate Noted
	Professor Pretty provided the background to the proposed new Procedures, which had been developed completely afresh and would be subject to consultation before being presented to Senate for approval in July 2014. In particular, Professor Pretty highlighted the proposed new three categories of staff and the proposal to combine and reduce the categories for promotion from five to three (Education, Research and Leadership & Citizenship).
During discussion, Senate members raised issues about the core achievement requirements for Lecturer, Senior Lecturer and Professor; the proposal for teaching to be subject to peer observation every two years; the importance of ensuring staff were not discouraged or prevented from applying to be chair; and the need to recognise non-REF-submissable research.  
Senate members were invited to write by email to Professor Pretty (copied to Ms Katherine Parker, Human Resources) by Wednesday 7 May 2014 to provide feedback on the proposals. 
The Registrar and Secretary reported on two aspects of the operational implementation of the decisions taken by Senate in January 2014 in relation to the 2013-14 Annual Review Procedures. He confirmed that work was under way to remove any possible misinterpretation and to provide clarity in relation to (i) the removal of the primary category relating to promotion to Senior Lecturer/Senior Research Fellow and Professor; and (ii) the categories relating to the award of additional/discretionary increments.      
	133/14
134/14

135/14

136/14

	
	
	

	UNIVERSITY’S FINANCIAL POSITION (ORAL REPORT)

	
	
	

	Senate Noted
	Senate members received a short presentation from the Director of Finance regarding the University’s financial position.
	137/14

	
	
	

	REPORTS OF COMMITTEES
	

	
	

	ACADEMIC STAFFING COMMITTEE (S/14/28)
	

	
	

	Senate Noted
	
	138/14

	
	
	

	EDUCATION COMMITTEE (S/14/29)


	

	
	Proposed changes to the Rules of Assessment
	

	
	
	

	Senate Agreed 
	That the changes to the Rules of Assessment be approved as set out in Appendix A of paper S/14/29.
	139/14

	
	
	

	
	Chairs of Boards of Examiners for 2013-14 onwards
	

	
	
	

	Senate Agreed 
	That (i) four Faculty Examination Officers be appointed for a fixed term of three years to chair Boards of Examiners and undertake associated activity across all three faculties, with effect from 2013-14; and (ii) work be undertaken during 2014-15 to consider how the University can best manage the work of the Boards of Examiners over the longer term, with recommendations submitted to Senate via Education Committee as appropriate.   
	140/14

	
	
	

	
	Edge Hotel School Ltd
	

	
	
	

	Senate Agreed 
	That Edge Hotel School Ltd be approved as a partner institution of the University of Essex for the provision of hospitality courses located in Wivenhoe House Hotel for a period of five years commencing March 2014.
	141/14

	
	
	

	
	Kaplan Singapore
	

	
	
	

	Senate Noted
	Vice-Chancellor’s action on behalf of Senate to approve Kaplan Singapore as a partner institution of the University of Essex for the provision of franchised courses for a period of five years commencing October 2014, subject to the response to the conditions and recommendations outlined being met as set out in the institutional and course validation report (attached at Appendix B to paper S/14/29).
	142/14

	
	
	

	
	Partnership with Montreux School of Business
	

	
	
	

	Senate Noted
	Vice-Chancellor’s action on behalf of Senate to approve the recommendation that the partnership with Montreux School of Business be terminated with immediate effect following the review of the partnership (attached at Appendix C of paper S/14/39). 
	143/14

	
	
	

	DECISIONS OF THE ACADEMIC QUALITY AND STANDARDS COMMITTEE

	
	
	

	Senate Noted
	The following decisions by the Academic Quality and Standards Committee, taken under delegated authority from Senate on behalf of the Education Committee in accordance with the Committee’s terms of reference:
	

	
	
	

	
	Course Approval
	

	
	
	

	
	Subject to Education Committee and Senate approval of Kaplan Singapore as partner of the University, the following courses have been validated for delivery by Kaplan Singapore for a period of five years commencing October 2014, subject to the conditions being met by agreed deadlines:

· BSc Accounting

· BSc Accounting and Finance

· BSc Banking and Finance

· BSc Financial Management
· BSc Management and Marketing

Subject to Education Committee and Senate approval of Edge Hotel School Ltd as a partner of the University, the following courses have been validated for delivery by Edge Hotel School Ltd for a period of five years commencing during 2014 (the exact transition date to be set out in the partnership collaboration agreement), subject to the conditions being met by agreed deadlines.

· FdA Hotel Management

· BA (Hons) Hotel Management

· FdA Culinary Management (recruitment currently suspended)
· BA (Hons) Culinary Management (recruitment currently suspended)
	144/14
145/14



	
	
	

	
	That the following new courses have been approved for introduction from October 2014, subject to corrections to programme specifications and module maps being approved by the Deputy Dean (Education) of the relevant Faculty:

School of Law
LLB Law (with placement year)
East 15 Acting School

BA Acting (international)

BA Stage and Production Management

Department of Mathematical Sciences
BSc Mathematics and Statistics (9K12)

BSc Mathematics and Statistics (Including Year Abroad) (5B43)

BSc Mathematics and Statistics (Including Placement Year) (9K13)
BSc Actuarial Science (Including Placement Year) (N233) 

MSc Statistics
Essex Business School
MSc Business Analytics (12 Month and 24 Month Versions)
	146/14


	
	
	

	
	That the following courses be validated for a period of five years from September 2014, subject to the response to the conditions and recommendations outlined in the validation report being met by the agreed deadlines: 

Writtle College 

BSc (Hons) Equine Behaviour

Dip HE Equine Behaviour
The following awards had been approved for introduction from October 2013:

Essex Business School

BBA Business Administration (Including Year Abroad)

BSc Marketing (Including Year Abroad)

BSc International Business and Entrepreneurship (Including Year Abroad)
The following awards have been approved for introduction from October 2014:

Department of Mathematical Sciences
BSc Mathematics with Physics (G1F3)

Department of Economics

MSc Behavioural Economics (12 Month and 24 Month versions)

MSc Money and Banking (12 Month and 24 Month versions)
The following named exit awards had been approved for BA (Hons) Social Work, validated for delivery at South Essex College:

BA (Hons) Social Care

Diploma of Higher Education in Social Care

Certificate of Higher Education in Social Care
The awards enable students who do not successfully complete the programme, or who do not meet the fitness to practice requirements to qualify as a professional Social Worker, to exit with a named award.  The exit awards apply for students who graduated in academic year 2012/13 onwards.
	147/14

148/14

149/14

150/14

	
	
	

	
	Outline Approval
	

	
	
	

	
	Part 1 approval for publicity purposes had been given for the following new courses

School of Computer Science and Electronic Engineering:

MEng Telecommunication Engineering (H641)

School of Health and Human Sciences

BA Social Work (L500)

Department of Literature, Film and Theatre Studies

BA Journalism

Department of Psychology

BSc Psychology with Cognitive Neuroscience (C808)

BSc Psychology with Cognitive Neuroscience (Including Year Abroad) (C806)

BA Psychology (Including Placement Year) (C810)

BSc Psychology (Including Placement Year) (C811)
Outline approval for publicity purposes had been given for the following course:  
South Essex College 

BSc (Hons) Engineering (progression route)

This course would provide a level 6 progression route from an existing Foundation degree.
	151/14

152/14

	
	
	

	
	Course Discontinuation or Suspension
	

	
	
	

	
	The following courses would be discontinued with effect from the academic year 2013-14:
Edge Hotel School

FdA Culinary Management

BA (Hons) Culinary Management
International Academy

Business (Accounting, Finance and Management) (CERIN100IN)

Business (Cerin100IN)

Business Management (CERIN200IN)

The following courses would be discontinued from academic year 2014-15:

· Masters Public Health (Full time)

· Masters Public Health (Modular, part-time)

International Academy

MA TESOL

East 15 Acting School
MA Filmmaking

School of Philosophy and Art History 

MA Continental Philosophy

MA Ethics, Politics and Public Policy

MA Philosophy and Psychoanalysis
	153/14

154/14

	
	
	

	APPROVAL BY EDUCATION COMMITTEE OF RECOMMENDATIONS FROM UNIVERSITY CAMPUS SUFFOLK JOINT ACADEMIC COMMITTEE



	Senate Noted
	Education Committee has approved the following recommendations from the University Campus Suffolk Joint Academic Committee, taken under delegated authority from Senate in accordance with the Committee’s terms of reference:
	

	
	
	

	
	Course Suspension
	

	
	
	

	
	The following courses to be suspended for 2014-15:
UCS Bury St Edmunds

· BA (Ord) Business Management and Entrepreneurship
· BA (Ord) Business Management and Law
· BA (Ord) Sociology and Law
· BA (Ord) History and Law
· BA (Hons) Business Management and Entrepreneurship
· BA (Hons) Business Management and Law 
· BA (Hons) Sociology and Law 
· BA (Hons) History and Law
UCS Lowestoft
· CertHE Leadership and Management

· FdA Leadership and Management*
· BA (Ord) Leadership and Managment

· BA (Hons) Leadership and Management
*Course suspended for 2013-14
	155/14



	
	
	

	
	Course Discontinuation
	

	
	
	

	
	The following courses to be discontinued:

UCS Ipswich

· FdA Children’s Care, Learning and Development 
· BA (Hons) Children, Young People and Policy 
· BSc (Hons) Health and Wellbeing
UCS Otley
FdA Teaching, Training and Development in the Further Education and Skills Sector
	156/14



	
	
	

	
	Change of Course Title
	

	
	
	

	
	The following change of title at UCS Great Yarmouth with immediate effect:

From

FdA Children’s Care, Learning and Development

To

FdA Early Years Practice
	157/14

	
	
	

	
	New Courses Approved To Proceed To Publicity and Validation
	

	
	
	

	
	The following new courses have been approved to proceed to publicity and validation: 

UCS Bury St Edmunds
· BEng (Hons) Engineering, Level 6 Progression Route
UCS Great Yarmouth

· BA (Hons) Lifelong Learning Practice
UCS Ipswich

· FdSc Policing 
· BA (Hons) Special Educational Needs and Disability Studies
· BSc (Hons) Business Management and Information Technology 
· BSc (Hons) Policing
· MA Professional Practice in Heritage Management 
· MA Professional Practice in Heritage and Museum Practice
	158/14



	
	
	

	
	Existing Courses To Proceed To Revalidation
	

	
	
	

	
	The following courses have been approved to proceed to revalidation:

UCS Ipswich

· DipHE English
· BA (Hons) English
	159/14

	
	
	

	
	Professional or Statutory Regulatory Body (PSRB) Activity
	

	
	
	

	
	The Nursing and Midwifery Council approved the following programmes for a period of 5 years:

· BSc (Hons) Acute Health Care Practice (effective from 11 June 2013)

· BSc (Hons) Pre-registration Nursing – Child (effective from 17 May 2013)
· BSc (Hons) Pre-registration Nursing – Mental Health (effective from 17 May 2013)
· BSc (Hons) Pre-registration Nursing – Adult (effective from 17 May 2013)

· BSc (Hons) Pre-registration Midwifery – Three year programme (effective from 9 May 2013)

· BSc (Hons) Pre-registration Midwifery – 18 month programme (effective from 9 May 2013)

· Learning, Teaching and assessment – Practice Teacher - Level 7 (effective from 26 April 2013)

· Healthcare Education (Teacher) – PG Certificate (effective from 26 April 2013)

· PG Diploma and BSc (Hons) Specialist Community Public Health Nursing – Health Visiting (effective from 21 May 2013)

· PG Diploma and BSc (Hons) Specialist Community Public Health Nursing – School Nursing (effective from 21 May 2013)
The College of Radiographers approved the Dental Radiography programme (valid until June 2015)

The Health & Care Professions Council approved the Non-Medical Independent and/or Supplementary Prescribing programme (effective from 3 December 2013)
	160/14
161/14

162/14

	
	
	

	HONORARY DEGREE COMMITTEE (S/14/30)
	

	
	

	Senate Noted
	The Registrar and Secretary confirmed that the authority to approve the award of Honorary Degrees had been delegated by Senate to the Honorary Degrees Committee. On this basis, there were no proposals for the award of Honorary Degrees contained in paper S/14/29 for Senate to consider, the report was presented for information.
	163/14

	
	
	

	INSTITUTE FOR DATA ANALYTICS AND DATA SCIENCE (S/14/31)
	

	
	

	Recommended to Council

	
	
	

	
	That the Institute for Data Analytics and Data Science be established as set out in paper S/14/31.
	164/14

	
	


Richard Stock

Deputy Academic Registrar

23 April 2014
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