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	APPROVED MINUTES




	Chair
	Executive Dean

	Present
	Dr Andrews (in place of Ms Scott), Miss Arora, Dr Hongsheng Dai (in place of Dr Salhi) Professor Fasli, Mrs Gooch, Mr Milne, Miss Nathanail, Mrs Newlove, Dr Penman, Professor Raines, Professor Ward

	Apologies
	Dr Salhi; Ms Scott; 

	Secretary
	Mrs Sceats 

	In attendance
	Miss Hammond, Miss Francis, Mrs Seabrook 

	
	

	STARRING OF AGENDA ITEMS FOR DISCUSSION 
	

	
	
	

	Noted
	Agenda item 3, 8 and 9 were starred for discussion.   
	69/14

	

	MINUTES OF THE MEETING HELD ON 19 FEBRUARY 2014 (FEC-SH/14/18)

	
	
	

	Reported
	The Deputy Dean (Education) (DDE) had not met with the Vice President of the Student’s Union to discuss the issue of student representation for Staff Student Liaison Committees as noted in the minutes. The Academic Registrar and Pro-Vice Chancellor (Education) met with Vice President subsequently following their meeting with the DDE. 
	70/14

	
	
	

	Approved 
	The minutes of the meeting held on 19 February, subject to minor modifications noted above. 
	71/14

	
	
	

	MATTERS ARISING FROM THE MINUTES
	

	
	

	None
	There were no matters arising from the minutes. 
	72/14

	
	
	

	REPORT ON ACTION TAKEN OUTSIDE OF THE COMMITTEE (FEC-SH/14/19)
	

	
	
	

	Approved
	Action taken outside of the Faculty Education Committee by the Executive Dean and Deputy Dean (Education). 
	73/14

	
	
	

	EXECUTIVE DEAN’S REPORT 
	

	
	
	

	Reported
	A joint validation event was held on 24 and 25 April 2014 with the Health Care Professions Council (HCPC) to consider the introduction of a BA in Social Work. The course was approved from October 2014, subject to a number of conditions. Given the timing of the validation event the report would be circulated to members of the Faculty Education Committee via email for information and comment. The Chair of the Validation Panel would formally sign off the conditions before the course was recommended to the Academic Standards and Quality Committee for approval. 
	74/14

	
	
	

	
	Secretary’s note: Since the meeting on 30 April the conditions outlined by the HCPC and the University have been met. 
	75/14

	
	
	

	Reported 
	The Executive Dean would contact departments shortly with information about the approval process for the new placement dissertation modules which were required for the placement strand of the Support Scheme (PSS). The deadline for submitting the new module checklist had been extended to 23 May 2014. 
	76/14

	
	
	

	
	30 applications to the PSS had been received to date. The majority of the applications that had been submitted were for the mentoring strand of the scheme. Positive feedback had been received from potential employers willing to offer placements to students. Departments/Schools were asked to contact the Faculty Employability Co-ordinator if they had any useful employer contacts. 
	77/14

	
	
	

	Action - HODs
	Heads were asked to encourage students to engage in the PSS, however possible, to help increase intake to both the mentoring and placement scheme. 
	78/14

	
	
	

	Noted / Action – Faculty Employability Co-ordinator
	A number of new publicity materials had been produced to promote the PSS, including leaflets and digital signage. Mrs Gooch was asked to contact Heads of Departments when the new advertisement for the PSS had been published on the web. 
	79/14

	
	
	

	Reported 
	The final version of the Education Strategy had been approved by Senate. The Faculty would need to work together over the next two years to implement the aims and objectives set out in the Strategic Plan, for example relating to curriculum review. The Executive Dean noted that the review of the curriculum would take into account recent reviews and existing policies and procedures which would minimise the duplication of effort for staff. 
	80/14

	
	
	

	Reported 
	A more integrated approach to course development would be needed in future, involving Departments/Schools, Communications and External Relations and Professional Services, in response to the lifting of student number controls in 2014-15. 
	81/14

	
	
	

	Noted
	There was an assumption that departments and schools needed to introduce a new course every year. The Executive Dean stressed that this was not the case. Staff were encouraged to introduce new courses which were appealing to students and would recruit well, however the overall objective was to offer a small number of good courses with large numbers of students rather than a wide array of courses that did not recruit very well. 
	82/14

	
	
	

	REPORT FROM THE DEPUTY DEAN (EDUCATION) 
	

	
	
	

	Reported
	A proposal had been submitted to Senate to appoint at least three cross-‘Faculty Examining Officers’ who would assist the existing Deputy Deans (Education) by chairing the Undergraduate and Taught Postgraduate Board of Examiners’ meetings.
	83/14

	
	
	

	Action – all members 
	Members of the Committee were asked to contact the DDE if they knew of any possible applicants for this new role. It was noted that each Examining Officer appointed would be paid an additional £1500, which may act as an incentive to staff. 
	84/14

	
	
	

	STUDENT BUSINESS
	

	
	
	

	Reported 
	The Students’ Union had recently carried out a larger student survey following the ‘Faculty Student Voice’ project that was undertaken in the autumn term, which now included some qualitative analysis of the data collected. The Pro-Vice Chancellor (Education) would consider the results of survey before a report is submitted to the December meeting of the Faculty Education Committee.  
	85/14

	
	
	

	Noted
	Committee members re-iterated that the results of the student survey would be best fed through the Student Staff Liaison Committee process in the first instance.  
	     86/14

	
	

	CONSULTATION ON STUDENT CHARTER UPDATES FOR 2014-15 (FEC-SH/14/20)
	

	
	
	

	Received 
	A consultation document from the Student Charter Review Group, following its establishment in October 2013 to carry out a review of the content, structure and style of the existing Charter for students. The document included a current draft of the proposed Student Charter for 2014/15, which had been updated in accordance with the Education Strategy, the Challenger Brand and the Students’ Union strategic review. A revised version of the Student Charter was tabled at the meeting by the Students’ Union, which was subsequently considered by the Committee.
	87/14

	
	
	

	Reported 
	The Faculty Manager, who was a member of the Review Group, provided the Committee with some context regarding the establishment of the Group and its discussions. Having a Student Charter was seen as good practice across the HE Sector. While the University had already had a Student Charter in place for the last two years it was not widely recognised by students. The Group wanted to create a Charter that was more of a ‘living working document’ therefore, which would be appealing to students.
	88/14

	
	
	

	Noted 
	The Committee welcomed the work that had been done by the Review Group to improve the Student Charter and thought that it was a useful working document. In particular the Committee liked the inclusion of the ‘useful links’ in the document, which guided students to a number of different policies, procedures and other sources of information. It was noted that it would be good if the ‘useful links’ could be housed as a central resource in one place on the University’s web pages. 
	89/14

	
	
	

	
	Some concerns were raised by members of the Committee regarding the content of the Student Charter and the language that was used to express the defining principles, which were outlined at the top level, and the aims included in the appendix document. It was not clear how the two documents linked together as one was aspirational while the other was more process related. It was felt that the language used could be off putting to some students as it was not science-based, and as such would not resonate with the factual mindset of science and health students. In addition it was noted that the Charter was more targeted towards the average 18 year-old student rather than the mature and/or part-time student. It was also felt that some students would not  relate to the headline aspirations that were included in the Charter because, for example, they did not aspire to ‘go on and change the world’ after graduating. 
	90/14

	
	
	

	
	The Committee thought that the Student Charter could be improved by placing more emphasis on the academic community and the opportunities that research gave students, for example by allowing them to discover new ideas, together, within a strong academic environment.
	91/14

	
	
	

	
	The Executive Dean asked Heads to look at ways of mapping the current information that was given to students at the departmental level against the aims and aspirations that were outlined in the Student Charter. It was thought that a mapping exercise of this kind would help to explain how the Charter applied to science and health students, in a context and language that was familiar to them. To help increase awareness of the Student Charter Heads were also asked to include a reference to the document in the information that was given to students at the start of the year, across all stages of study, and publicise its existence where possible. The Academic Standards and Partnerships Office would be asked to include a link to the Student Charter document in the ‘Departmental Student Handbook Checklist’ to ensure that Departmental Administrators remembered to include it in their handbooks, which were updated annually.   
	92/14

	
	
	

	
	

	Action - Departments 
	i.  That Heads of Departments should carry out a mapping exercise to ensure that the information currently provided to students can be mapped against the aims and aspirations outlined in the Student Charter. 
ii.  That Departmental Administrators should ensure that the Student Charter is well publicised to all students and a link to the Charter is included in the Student Handbook.
	93/14

	
	
	

	
	Secretary’s Note: An item relating to the Student Charter was already included in the ‘Departmental Student Handbook Checklist’, which included a central piece of text to be included in handbooks.
	94/14

	
	

	REPORT FROM ACADEMIC STANDARDS AND PARTNERSHIPS OFFICE (FEC-SH/14/21)
	

	
	
	

	Noted
	A report received from the Academic Standards and Partnerships’ Office notifying the Committee of items relating to the forthcoming QAA Higher Education Review and changes and improvements made to QAA publications.  
	95/14

	
	

	NEW COURSE PROPOSALS
	

	
	
	

	
	a) PhD in Intelligent Games and Game Intelligence (FEC-SH/14/22)
	

	
	
	

	Received
	A new programme proposal for a 4-year full-time PhD in Intelligent Games and Game Intelligence, with an additional 1-year completion period.
	96/14

	
	
	

	Noted
	This programme had been introduced in support of the EPSRC funded Centre for Doctoral Training in Intelligent Games and Game Intelligence (IGGI). The University would be working in partnership with the University of York and Goldsmiths College University of London to deliver the programme and provide the formal training requirements of the EPSRC. 
	97/14

	
	
	

	Recommended to Academic Quality and Standards Committee
	i. That the following new course in the School of Computer Science and Electronic Engineering be introduced with effect from the autumn of 2014, subject to minor corrections noted at the meeting.

· PhD in Intelligent Games and Game Intelligence 


	98/14

	
	
	

	Noted 
	It was hoped that more doctorates in the future would follow a similar structure similar to the new PhD in Intelligent Games and Game Intelligence, even if they were 3+1 programmes rather than 4+1. 
	99/14

	
	
	

	Action – DDE 
	The Deputy Dean (Education) noted that a review into the level of consistency across doctoral training centres was needed in the near future and that he would raise this as an issue with the Research Team in the Registry. 
	100/14

	
	
	

	
	b) BSc Sports Therapy (Including Placement Year) and BSc Sports Therapy (Including Year Abroad) (FEC-SH/14/23)
	

	
	
	

	Received
	A new programme proposal in the School of Health and Human Sciences for: BSc Sports Therapy (Including Placement Year) and BSc Sports Therapy (Including Year Abroad). 
	101/14

	
	
	

	Noted
	The 3-year BSc Sports Therapy was recommended to Academic Quality and Standards Committee for approval in December 2013 and was subsequently approved. Approval was only been sought from the Committee for the additional arrangements required of the placement year and year abroad versions of the course. 
	102/14

	
	
	

	Recommended to Academic Quality and Standards Committee
	i. That the following new courses in the School of Health and Human Sciences be introduced with effect from October 2014, subject to minor corrections noted at the meeting and any amendments required by the Society of Sports Therapists: 
· BSc Sports Therapy (Including Placement Year) 
· BSc Sports Therapy (Including Year Abroad)

	103/14

	
	
	

	DISCONTINUATION OF COURSES (FEC-SH/14/24)
	

	
	
	

	Received 
	A paper outlining a number of courses that were currently inactive on the Course Records Database, with no students attached to them, which could be formally discontinued with effect from October 2014.
	104/14

	
	
	

	Noted
	Confirmation had been received from the relevant department/school within the Faculty regarding the inactive status of the courses
	105/14

	
	
	

	
	Following the publication of the Committee papers, the School of Computer Science and Electronic Engineering requested that the following two courses remained live on the database, as they ran in parallel with existing integrated pathways: 
· MPhD
Computer and Information Networks

· MPhD
Telecommunication and Information Systems


	106/14

	
	
	

	Recommended to AQSC
	i.
That the following courses in the School of Biological Sciences 
should be discontinued with effect from October 2014:

· BSC BB18 Clinical Psychology (Cardiology) (4 YR) (WDC)

· BSC BB18XX Human Physiology (Cardiovascular) (4 YR)

· BSC C130 Molecular Cell Biology (3 YR)

· BSC C131 Molecular Cell Biology (4 YR) (F)

· BSC C180 Biological Sciences (Ecology) (3 YR)

· BSC C601 Sports and Exercise Science (4 YR) (F)

· BSC CC61 Sports Science and Biology (4 YR) (F)

· MSC C71012 Plant Biotechnology

· MSC C60012 Sports Science

· PHD C10036 Biology

· PHD C72036 Biological Chemistry

ii.
That the following courses in the School of Computer Science and 
Electronic Engineering should be discontinued with effect from 
October 2014:

· BENGH221 Alternative Energy Systems (3 YR)

· BENGH622 Networks and Internet Technology (3 YR)

· DSC F300  Physics (DSC) 

· MSC G40112 Computing 

· MSC G40124 Computing 

iii.
That the following courses in the School of Health and Human 
Sciences should be discontinued with effect from October 2014:

· BSC B780 Pre-Hospital Critical Care 

· DIP B90318 Infection Control 

· DIP B94112 High Intensity Therapy (Cognitive Behaviour Therapy) 

· DOCTB74036 Nursing (3 Year) 

· DOCTB90036 Health Service Management (3 Year) 

· DOCTB93036 Occupational Therapy (3 Year)

· DOCTL43136 Public Health (P/T) 

· DOCTL59036 Social Services Management (3 Year)

· DOCTL59136 Social Care Practice Management (3 Year) 

· MAPHL43124 Public Health (24 Month) 

· MRESB79812 Clinical Research (12 Month) 

· MSC B79524 Advanced Clinical Practice (24 Month) 

· MSC B90324 Infection Control (24 Month) 

iv.
That the following courses in the Department of Mathematical 
Sciences should be discontinued with effect from October 2014:

· BSC NGL1MA Management, Mathematics and Economics (4 Yr) (F)

There is currently one student on a year abroad on this course. Economics and EBS have been notified of this discontinuation. Final date that award be conferred is July 2017. 

· DIP G1C109 Biomathematics

· MSC G1C112 Biomathematics
	107/14

	
	
	

	REPORT FROM PERIODIC REVIEW PANEL
	

	
	
	

	
	a) Undergraduate Provision in the School of Biological Sciences (FEC-SH/14/25)
	

	
	
	

	Received 
	A report following the periodic review of undergraduate provision in the School of Biological Sciences. 
	108/14

	
	
	

	Noted
	The Committee thought that the recommendations outlined in the report were both sensible and helpful. 
	109/14

	
	
	

	
	The School did not think that it would be able to introduce an elective year that allowed for a mixture of a period aboard and a period on placement (recommendation 9.3.5).
	110/14

	
	
	

	Recommended to AQSC
	i. that the following programmes in the School of Biological Sciences should continue until the next cycle of Periodic Review:
· BSc C700 Biochemistry (3 year) 
· BSc C701 Biochemistry (4 Year) (Including Placement Year)

· BSc C702 Biochemistry (4 Year) (including Foundation Year)

· BSc C703 Biochemistry (4 Year) (Including Year Abroad)

· BSc C100 Biological Sciences (3 Year)

· BSc C101 Biological Sciences (4 Year) (Including Year Abroad)

· BSc C102 Biological Sciences (4 Year) (Including Placement Year)

· BSc C108 Biological Sciences (4 Year) (Including Foundation Year)

· BSc B990 Biomedical Science (3 Year)

· BSc B991 Biomedical Science (Integrated) (4 Year)

· BSc B992 Biomedical Science (4 Year) (With Foundation Year)

· BSc B994 Biomedical Science (4 Year) (WDC)

· BSc B995 Biomedical Science (Including Year Abroad) (4 year)

· BSc C151 Ecology (4 Year) (with Foundation Year)

· BSc C181 Ecology (3 Year)

· BSc CC80 Ecology (4 Year) (Including Year Abroad)

· BSc C400 Genetics (3 Year)

· BSc C401 Genetics (4 Year) (With Foundation Year)

· BSc C402 Genetics (4 Year) (Including Year Abroad)

· BSc C403 Genetics (4 Year) (Including Placement Year)

· BSc C162 Marine Biology (4 Year) (Including Foundation Year)

· BSc C164 Marine Biology (3 Year)

· BSc CC60 Marine Biology (4 Year) (Including Year Abroad)

· MMB C160 Integrated Masters in Marine Biology

· BSc C720 Molecular Medicine and Biochemistry (3 Year)

· BSc C600 Sports and Exercise Science (3 Year)

· BSc C602 Sports and Exercise Science (4 Year) (Including Year Abroad)

	111/14

	
	b) 
Undergraduate Provision in the Department of Psychology
	

	
	
	

	Reported 
	A periodic review report for the Department of Psychology’s undergraduate provision had not been finalised in time to be submitted to the Faculty Education Committee. The report would be considered virtually by the Faculty Education Committee, via email, as soon as the report was signed off by the Review Panel. A formal recommendation would then be submitted to the Academic Standards and Quality Committee requesting that the following undergraduate programmes in the Department of Psychology should continue until the next cycle of Periodic Reviews:

· BA C802 Psychology 
· BA C801 Psychology (Including Year Abroad) 
· BSc C800 Psychology 

· BSc C803 Psychology (Including Year Abroad) 
	112/14

	
	
	

	
	Secretary’s Note: Since the last meeting the periodic report for the Department of Psychology had been considered virtually by the Committee and approved. A formal recommendation would be submitted to the Academic Quality and Standards Committee in due course requesting that the courses listed above should continue until the next cycle of periodic review. 
	113/14

	
	
	

	RESEARCH DEGREE PROGRAMME REVIEW FOR 2012/14 (FEC-SH/14/26 - 30)
	

	
	
	

	Received 
	A written report from each department and school in the Faculty following the Research Degree Programme Review (RDPR) for 2012/13.  Each report provided a summary of the developmental activity undertaken and/or planned by the department/school, relating specifically to its research degree provision, during the 2012/13 academic year. 
	114/14

	
	
	

	Noted
	Each Head of Department provided the Committee with a general overview of the key features outlined in their respective report, including examples of good practice which could be shared across the Faculty.
	115/14

	
	
	

	
	A number of themes arose from the Committee’s discussion of the RDPR reports, which related to the training provided to staff and students, the efficiency of the application process, student recruitment and funding for PhD students. 
	116/14

	
	
	

	
	The majority of departments/schools noted that they intended to formalise the research training that was provided to students in the future, with a view to improving the courses and seminars that currently existed at the departmental level, which would complement the centrally run activities that were offered via Proficio.
	117/14

	
	
	

	
	The training that was provided to supervisors was also highlighted as an area for development. Heads noted that they were looking to enhance the training that was offered to new members of staff in particular, however it was also noted that experienced supervisors would benefit from some refresher training. 
	118/14

	
	
	

	
	The Electronic Application File (EAF) system could sometimes slow the recruitment process down. Heads were looking at ways to speed up the recruitment process and make it more efficient, in terms of the procedures that were followed at the departmental level. It was noted that EAF did not currently send a notification to the selector(s) when a new application had been submitted, nor did it send an email to remind the person to review the application, which Heads thought would be a beneficial enhancement to the system.  
	119/14

	
	

	
	Overall the recruitment of research students in the Faculty was good. The School of Biological Sciences and the School of Computer Science and Electronic Engineering both recruited a large number of students. The School of Health and Human Sciences and the Department of Mathematical Sciences both noted that they had to turn down applications from good students due to a lack of supervisors. The Department of Psychology did not recruit as many students as it would have liked, and recruited less than its peers in comparison with the rest of the HE sector. The Department currently only offered one PhD in Psychology, which could potentially explain why their student numbers were lower in comparison with the rest of the departments and schools in the Faculty. It was suggested that the Department could diversify its provision therefore and offer more PhD titles, which were attractive to students, in an attempt to help improve its recruitment figures. It was also suggested that the Department could work more closely with the School of Health and Human Sciences and potentially take on some of the supervisory workload that the School could not absorb.  
	120/14

	
	
	

	
	The Heads noted that funding was also an issue that was linked to student recruitment. A large number of student applicants could not take up places because they could not secure the funding needed to complete a PhD.  It was noted that the University’s Scholarship Budget would not be available in the future. The Executive Dean was looking to introduce a system of ‘match funding’ as a means of distributing funds next year, to ensure that the money was shared more fairly between the departments and schools in the Faculty.
	121/14

	
	
	

	Noted/Action – HODs 
	In addition to the oral reports received from each Head, the Deputy Dean (Education) raised two cross-cutting Faculty issues, which related to supervisory workloads and the number of students who were currently recorded as being on leave of absence (LOA). Heads were encouraged to look at the current workload of supervisors with a view to ensuing that individual members of staff were not expected to supervise large numbers of research students, in particular where it was not factored into their workload model. The Deputy Dean was also concerned with the percentage of students who were currently registered as LOAs, which was roughly 15% across the Faculty. Heads were asked to remain mindful of the number of leave of absence requests that were being submitted to the Registry, and to ensure that students were being provided with the support that was needed ensure that they moved forward with their research degrees.   
	122/14

	
	
	

	ANY OTHER BUSINESS
	

	
	
	

	None
	
	


Talia Francis
Assistant Education Manager
Registry 

July 2014
