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	GENERAL BUSINESS
	

	
	

	STARRING OF AGENDA ITEMS


	

	Noted
	Items 6, 7 and 12 were starred for discussion.
	22/036 

	
	

	BUSINESS TAKEN WITHOUT DISCUSSION


	

	Approved
	Without discussion, those items not already starred on the agenda or indicated at the meeting.
	22/037 

	
	
	

	Minutes of meeting held ON 2 February 2022 (AQSC/22/10)

	

	Approved
	Minutes of the virtual meeting of the Academic Quality and Standards Committee held on 2 February 2022.
	22/038 

	
	
	

	MATTERS ARISING from minutes


	

	Noted
	There were no matters arising from the minutes.
	22/039 

	
	
	

	ANNUAL REVIEW OF AQSC MEMBERSHIP AND TERMS OF REFERENCE (AQSC/22/11)

	

	Received
	A report providing an update on AQSC Membership and Terms of Reference and noting changes to new course approval and Periodic Review process for Partner Institutions.
	22/040 

	
	
	

	Noted
	The person appointed to the newly created role of Dean of Undergraduate would chair AQSC from the 2022/23 academic year. The Pro-Vice-Chancellor Education also highlighted that the membership list would need to be considered to ensure that there was sufficient coverage of those responsible for postgraduate taught provision. Therefore, while the Committee agreed to the broad principles of the Terms of Reference, the membership list would be further considered by the Pro-Vice-Chancellor Education and amended as appropriate.
	22/041 

	
	
	

	SECTION A – EDUCATION STRATEGY AND POLICY
	

	
	

	QUALITY AND DEVELOPMENT REPORT

	

	Received
	An oral report from the Head of Quality and Development which provided information and updates on internal and external developments relating to academic quality and standards.


	22/042 

	
	
	

	Noted
	The consultation on the proposed operation of the Teaching Excellence Framework (TEF) being held by the Office for Students (OfS) would close on 17 March. The TEF Advisory Group had reconvened and an institutional submission would be submitted by this deadline, primarily raising concerns about the short timeline for the conduct of the TEF exercise in the proposal. The Student Union would also be preparing their own response. 


	22/043 

	
	As reported to the previous meeting of AQSC, Universities UK had published a Framework for Programme Reviews. This framework did not form part of Essex’s formal external regulation but was designed to provide a set of good practice for universities to consider and adopt. This had now been reviewed against current practical in programme monitoring in the University of Essex. This had shown that the University complied fully with the guidance but that there were some areas where further measures could be introduced for review; this would be discussed with colleagues from Planning and Data Insight.

	22/044 

	
	The OfS had recently issued their response to their consultation on four conditions of registration (B1, B2, B4, B5) relating to quality and standards. This had resulted in revised wording for these conditions, which would come into effect on 1 May. The University would review practice against the revised conditions, but expected to find that we are already in full compliance with these. 
	22/045 

	
	
	

	ANNUAL STUDENT PROGRESS MONITORING REPORT (AQSC/22/12)
	

	Received
	A paper from Student Progress providing a report on the student progress cases received by the University in accordance with the following procedures:
· Academic Appeals
· Academic Offences and Appeals
· Student Complaints
· Fitness to Practise
· Complaints submitted to the OIA 
Academic Quality and Standards Committee were asked to note the emerging issues and trends relating to academic quality and standards noted in this report and to recommend action as appropriate to the Education Committee.

	22/046 

	Received
	An addendum to the paper, responding to questions raised by student members of the Committee in advance of the meeting.
	22/047 

	
	
	

	Noted
	The Committee thanked the paper authors for their clear and helpful paper, and for providing the addendum which had provided further detailed information. The use of the terminology ‘legal sex at birth’ in the paper was praised for the clarity it provided, but Committee members asked for more detail for the categories of ‘declared BAME’ and ‘non-UK nationality’.

	22/048 

	
	Further data on the types of bias or prejudice alleged in appeals where this had been the grounds for the appeal were not currently available. It was noted that not all appeals where bias was given as a ground contained specific allegations. Committee members suggested that students might sometimes perceive bias because of a lack of understanding over University procedures, including anonymous marking.

	22/049 

	
	2020-21 showed a significant increase in the number of academic offences, especially with undergraduate and postgraduate taught students: an overall increase of 93% from 880 to 1697. This continued a year-on-year trend of academic offences increasing. Data suggested that a higher number of PGT January starters commit an academic offence taking into account that the data covers an academic year for October starters, but only two terms for January starters.  The Committee discussed this, noting that students studying on a January start course might not get the same level of induction and so might not have the same understanding of academic integrity. Other underlying factors, such as issues with language skills, were also noted. Some departments had seen proportionately higher numbers of academic offences and it was suggested that this often related to the nature of assessment in that discipline. The SU was committed to supporting departments in strengthening student understanding of academic offences and the maintenance of academic integrity. It was felt that students sometimes failed to understand the circumstances under which collaboration constituted an academic offence. A Committee member noted that students who had committed academic offences were frequently struggling in other ways and while assessment design was an important issue, other forms of support needed to be considered. 

	22/050 

	
	The percentage of complaints completed within the recommended timeframe over the last three years was significantly low, and had declined since 2019-20. Committee members asked for an update on actions being taken on this. The Student Progress team had worked to have more Complaints Investigators in place and now had significantly more staff trained to do this; they also hoped to a more formalised approach to the Complaints Investigator role to enable dedicated resource to be allocated. It was noted that the average completion time was potentially distorted by a small number of very complex cases, but that in all cases Student Progress worked to ensure that contact with students was maintained and that students were updated on the progress of their complaint.


	22/051 

	
	Data presented in the paper showed that students who had declared themselves as BAME had submitted appeals on the grounds of extenuating circumstances disproportionately often compared to white students. The Committee felt that further investigation was required to understand the underlying causes of this, noting that other factors, such as caring responsibilities, might impact disproportionately on particular student groups. 


	22/052 

	SECTION B – ACADEMIC BUSINESS

	

	
	
	

	OVERVIEW OF POSTGRADUATE TAUGHT ETERNAL EXAMINER AND ANNUAL REVIEW OF COURSES REPORTS (AQSC/22/13)


	

	Received
	A paper from Quality and Academic Development providing a summary of key themes from postgraduate taught External Examiner and Annual Review of Courses reports reflecting on the 2020-21 academic year and highlighting proposed actions in response. A table of actions is provided in appendix A.
	22/053 

	
	
	

	Noted
	The Faculty Dean (Postgraduate) for Social Sciences noted the favourable comments from External Examiners on the increasing diversity of assessment found within the University. This was reported across multiple departments and had been commended by External Examiners.
 
	22/054 

	
	The Faculty Dean (Postgraduate) for Arts & Humanities reported that many External Examiners had commented on their close working relationships with departments, but that some wanted more engagement. This would be fed back to departments.


	22/055 

	
	Some of the data relating to equality, diversity and inclusivity used in Annual Review of Courses reports were currently undergoing checks and so the paper did not include the summary relating to this area included in previous years. Any significant updates to the overview following department review of data would be reported at a later date to AQSC if necessary.


	22/056 

	
	Although significant progress had been made, challenges with the online portal for External Examiners and the range of other systems they are required to access to carry out their role was noted as an ongoing issue, retained in the action plan. External Examiners did, however, frequently praise the support they had received in accessing information and the work of both department and central staff in enabling this.

	22/057 

	
	Paragraph 2.4 of the report highlighted that  an External Examiner for Literature, Film, and Theatre Studies had commented that some marking appeared ‘generous’. It was clarified that the External Examiner had nonetheless confirmed that marking was appropriate, that UK threshold academic standards were being maintained and that the rules of assessment for progression and award were consistent with sector norms.

	22/058 

	
	The Committee also discussed at length another specific comment made by an External Examiner, reported in paragraph 2.27 of the paper, relating to work that the External Examiner felt seemed to ‘align with a political extreme’. The Faculty Dean (Postgraduate) for Arts & Humanities provided assurance that this case had been resolved and was not a cause for concern. Committee members noted that the case highlighted the importance of ensuring that External Examiner reports were shared across departments to ensure that all relevant staff could comment on specific issues raised by External Examiners.
	22/059 

	
	
	

	OVERVIEW OF POSTGRADUATE RESEARCH ANNUAL REVIEW OF COURSES REPORTS (AQSC/22/14)

	

	Received
	A paper from the Postgraduate Research Education team providing a summary of key themes from postgraduate research Annual Review of Courses reports reflecting on the 2020-21 academic year and highlighting proposed actions in response. A table of actions is provided in appendix B.
	22/060 

	
	
	

	Noted
	Departmental engagement with the Postgraduate Research Annual Review of Courses reports had significantly improved following the review of this in 2019-20, with departments utilising the opportunity to reflect and develop.
	22/061 

	
	The Committee confirmed that the proposed action plan was appropriate and endorsed this. 
	22/062 

	
	
	

	REPORT FROM FACULTY EDUCATION COMMITTEES (AQSC/22/15)


	

	Received
	A report on action taken by the Faculty Education Committee meeting on 1 December 2021 and action taken by the Executive Deans and Faculty Deans, including a new course approval recommended to AQSC. A summary is provided in appendix C.
	22/063 

	Resolved
	Approval of recommendations as set out in appendix C.
	22/064 

	
	
	

	REPORT FROM PARTNERSHIPS EDUCATION COMMITTEE (AQSC/22/16)


	

	Received
	A report on action taken by the Partnerships Education Committee meeting on 1 March 2022, including new course validations recommended to AQSC. A summary is provided in appendix D.

	22/065 

	Resolved
	Approval of recommendations as set out in appendix D.
	22/066 

	Noted
	The Faculty Convenor for Social Sciences noted that education courses were being offered as part of a Partnership arrangement and suggested that this would be of interest to some students within the University. The Assistant Director of People and Culture noted the established routes for training in education offered as part of staff and research student development and offered to discuss options to further support students considering an educational role with the Faculty Convenor for Social Sciences. 
	22/067 

	
	
	

	ANY OTHER BUSINESS


	

	Noted
	None
	22/068 

	DATE OF NEXT MEETING


	

	Noted
	Date of the next meeting:  Wednesday 25 May 2022 at 2.00pm
	22/069 


Ceri Law
Quality and Academic Development Manager

March 2022

	Issue identified
	To note
	Action

	Systems and resources for External Examiners

	Ongoing, shared with undergraduate action plan

1. Challenges with the online portal for External Examiners and the range of other systems they are required to access to carry out their role
	Previous actions listed

Technical issues to continue to be recorded by the Quality and Academic Development team for consideration by relevant IT teams. 

Continue to feed back to teams who offer guidance on other systems and tools used to provide External Examiners with access to course materials and to student work.
	Quality and Academic Development to continue to work across these areas and to encourage colleagues in departments to report any issues arising as soon as possible.

It is noted that further development work on the online portal was paused but continues to be needed.



	Ongoing shared with undergraduate action plan

2. Requests for central training for External Examiners to aid them in understanding and using University of Essex systems. 
	Previous action 

Quality and Academic Development are developing further guidance for External Examiners and will conduct a review of External Examiner training, including considering practices at other Higher Education Institutions, and make a recommendation on whether this should be introduced. A range of potential formats will be considered, including online training, or written or video guidance.
	This work was paused due to the COVID-19 pandemic and the resulting need to prioritize other work, but it will continue in 2020/21 if resourcing allows.

	
	Progress against 1 and 2

Although the External Examiner portal project remains paused, the project team remain in contact to discuss and resolve issues wherever possible and log those remaining for future work. Enhancements have been identified for the portals and technical developments have been documented should the Portal project be revived. Quality and Academic Development should continue to record technical issues for consideration by relevant IT teams and for future project work on the portals (when revived).

The use of systems and training for External Examiners was highlighted at Quality Enhancement meetings where appropriate. The sharing of training resources has been encouraged between departments and Quality and Academic Development to aid the development of a centralised suite of training to be developed for External Examiners to utilise during their time in the role.

When Quality and Academic Development address Action 1 and 2 of the summary of new and ongoing actions relating to issues arising this year and last year’s reports, the suite of training for External Examiners under development should take into account feedback from External Examiners and departments on the use of systems to access to engage in remote Exam Boards.


	Issue identified
	Notes
	Action
	2021/22 update

	Recruitment

	Relatively low percentage of applications resulting in offers. 


	Consistently across departments there’s a relatively small number of offers in comparison to the number of applications. Having a high number of unsuitable applicants increases workloads on selectors without increasing admission numbers.
	Deputy Deans PGRE to liaise with colleagues in CER to ensure we’re attracting appropriate, quality applicants. PGR Review in 2021/22, led by Dean PGR&E, will include assessment of the size of PGR student body and recruitment strategies.
	Recent data suggests that whilst Admissions are seeing a decline in the number of applications, they’re seeing a steady increase in the number which result in offers. This ratio is encouraging, and further work as part of the PGR review will look to significantly build on this initial trend; looking to increase the number of good quality applications.

	Lack of PGT to PGR conversion 
	Departments report concerns regarding the sporadic conversion rates from PGT to PGR, exacerbated by insufficient funding and recruitment initiatives.  
	Deputy Deans PGRE to liaise with CER and Dean PGR&E to identify methods for addressing this concern.

Deputy Deans PGRE to consult with Graduate Directors to ensure PGR study is being promoted to PGT students during the Autumn term.

Best practices in conversion to be exchanged and used in 2021/22. PGR Review will assess the situation at institutional level.
	Dean PGR&E and Faculty Deans held conversations with Admissions to explore various concerns in relation to the PGR admissions cycle, including PGT to PGR conversion.

Lack of student funding for PGR compared to our competitors continues to be a problem.


	Progression

	Impact of COVID
	Departments highlighted the impact COVID has had on research and the ability for some students to progress, due to a lack of access to discipline-specific spaces (such as theatres, archives and labs), specialist equipment, or face-to-face participant recruitment and testing.
	Since completion of the ARC process, Deputy Deans have worked with departments in supporting students identified as ‘category 3’ (students unable to progress with their research due to the impact of COVID). Additional support and guidance will be given to Graduate Directors during the end of year progress boards, looking to identify options within this challenging environment.
	Institutionally, we’ve maintained timely thesis submission above the 70% target throughout the pandemic, with 2020/21 data reaching 81%. This result is a culmination of mitigations, support and adjustments being implemented by departments and the wider University. Faculty Deans and the PGRE Team will continue to monitor the situation and further adapt provision as necessary.

	Training and Student Experience

	Cohort building
	Some departments noted success in developing online communities for their PGRs, but also raised concern for how to embed PGRs within wider departmental research and events. Online events can offer further opportunities post-COVID, though in-person events will also be critical to foster sense of community and to build research networks.
	Discussions will take place at Faculty Graduate Director meetings, to continue to share best practice, looking to capitalise on a dual cohort building delivery model in the future. DDPGRT looking to develop and train our PGRs to foster and manage their own networks as valuable transferable professional skills. 
	Due to the regular changing of restrictions as a result of the pandemic, both departmentally and centrally, it has continued to be a challenge to implement in-person cohort building activities. Proficio are preparing to launch an initiative that would fund students to deliver cohort-building activities throughout the remainder of the academic year.

	Inconsistency of work experience/placement opportunities
	It was identified that there is inconsistent practice across departments in the pursuit of work experience for their doctoral students, with many departments not commenting on why they don’t undertake this activity. 
	Deputy Deans will discuss with Graduate Directors whether additional support is needed to broaden the opportunities available, or whether it’s a conscious decision not to pursue such opportunities (seeking the rationale behind such a decision). DDPGRT will work with DDs to produce information for students, supervisors and Departments about the benefits and considerations around placements
	COVID restrictions have made it exceptionally difficult, if not impossible to pursue work placements and, consequently, little progress has been made here in 2021.

	Subject-specific Proficio courses
	Several departments have had increased success in designing subject-specific courses, but more high-quality research training opportunities are needed.
	Deputy Dean PGRT to work with Deputy Deans PGRE and Graduate Directors to increase the number of subject-specific courses available on Proficio. Undertaking work to examine any potential barriers to Depts delivering research training for PGRs and look for opportunities to minimise these. 
	8 new department-led courses were added to Proficio’s offering during the past year. Whilst this is still insufficient, it’s a positive step in the right direction.

Proficio Team and Faculty Accountants have reviewed the payment model for departmental-led courses, and it’s hoped this will result in greater uptake from academics.

DDPGRT has commenced talks to further develop subject-specific courses, and it’s hoped this will come to fruition during 2022/23 AY.

	Insufficient study/workspace
	For several years it has been noted that PGR study space within many departments wasn’t sufficient. Whilst this has been less evident due to COVID, further consideration will need to be given post-pandemic.
	Deputy Deans PGRE to recommence study space discussions with Graduate Directors.
	FDs have begun discussions with GDs on study space.  It is clear, however, that the issue is not one that GDs can address, although, they can identify need.  This will be addressed during the planning rounds where intense competition for space, at least in some departments, is evident.

	Insufficient focus and support for employability
	Departments are aware that employability needs to be a greater priority, however the Student Development Careers Service is not offering effective support for PGRs. This is especially important post-COVID, as the pandemic reduced teaching and networking opportunities for PGRs.
	The PGRE Team to support Deputy Deans PGRE and Deputy Dean PGRT in holding discussions with the Student Development Careers Service, looking to identify future opportunities. DDPGRT working with the Alumni Office to set up a series of ‘Career Conversations’ that are also intended to foster professional mentoring. More Proficio courses could be labelled with employability gains.
	Work continues in this area, and discussions will be held on this subject as part of year 2 of the PGR review (2022-23).

	Support and Wellbeing

	DSA reasonable adjustments
	There is apparent discrepancy related to supervisory awareness of how to seek and apply reasonable adjustments for vivas.
	PGRE Team and Deputy Dean PGRT to liaise with SWIS; looking to develop guidance for inclusion within the Supervisory Training Moodle platform.
	Talks are currently underway with SWIS, looking at example cases, and exploring how best to potentially implement a wider range of reasonable adjustments as required.

	COVID-19 impact on mental health
	Departments consistently noted that COVID has affected their students’ mental health and will be an ongoing concern in the coming year.
	The PGRE Team will liaise with colleagues in SWIS, ensuring regular, targeted communications are being disseminated to PGR students.

As part of the RSPB training process, time will be dedicated for a discussion on how to consider extenuating circumstances, and how best to support students.

Deputy Dean PGRT to work with Organisational Development to review the Supervisor Training Moodle course to ensure it is adequately signposting supervisors to relevant training regarding mental health and wellbeing. DDPGRT also working on student-facing ‘How to make the most of your supervisor’ materials that supports student wellbeing.
	The actions outlined were undertaken, but work continues to further support this activity. 

Departments continued to raise concerns that COVID was having a negative impact on students’ mental health, but that support and mitigations put in place were helping the situation.

	Supervisors

	Supervisory training
	It is evident that varying practices and awareness have existed within departments regarding supervisor training, mainly due to change in provision.
	Deputy Dean PGRT working with Organisational Development to promote Supervisor Training as a core part of the ‘How We Work at Essex’ compulsory training and to promote to Graduate Directors and supervisors the full range of CPD training available.
	Organisational Development have promoted the new Supervisor Training opportunities throughout 2021-22 and continue to monitor engagement.

	Supervisory capacity
	Some departments have noted that they cannot offer as much support to PGRs as they would like (e.g. reading groups), due to workload capacity. This can also be linked to increased workloads in response to COVID.
	A Graduate Director role review is planned for the coming year, which looks to clarify the areas of responsibility and may assist in resolving capacity concerns. Deputy Deans PGRE will feed into this review, ensuring support and cohort building groups are considered when identifying Graduate Directors’ areas of responsibility.
	This review has been subsumed within a wider, 2-year, PGR review currently being undertaken. Faculty Deans are contributing to this review and will maintain discussions regarding these concerns throughout.




Report on action taken by the Faculty Education Committees.
ITEMS RESOLVED BY AQSC: NEW COURSE APPROVALS (CATEGORY TWO AND VALIDATIONS) 
The following new courses were approved by AQSC.

	Department/ School /Centre
	Course Title(s) 
	Proposed Start Date
	Approval Route
	Current Approval Stage
	Date

	Faculty of Science and Health
	

	HSC

(Appendix A)
	FdSc Nursing Associate (Apprenticeship)
	Oct 2022.
	Category 3 - Validation
	Final Stage documents submitted to AQSC (Appendix A)
	Feb 22

	
	Key Features/Notes: The joint University and the Nursing and Midwifery Council (NMC) validation event took place in December 2021.  The response to the conditions and recommendations set out by the Panel was received by the agreed deadline and have been approved by both the NMC and the Chair of the event.  Final Approval is subject to receiving official confirmation of approval by the NMC.


ITEMS FOR INFORMATION: NEW COURSE DEVELOPMENTS

Any Category 2 and 3 courses reported here for information had already been approved by AQSC at a previous meeting. These tables were presented to Faculty Education Committees for information.

Courses that had received Development Stage approval have also received approval to advertise and for applications to be accepted and offers to be made unless otherwise stated.

FACULTY OF ARTS & HUMANITIES

The status of the following courses:

	Department/ School/ Centre
	Course Title(s)
	Proposed Start Date
	Approval Route
	Current Approval Stage
	Date

	LiFTS
	BA Drama and Creative Writing

BA Drama and Creative Writing (Including Foundation Year)

BA Drama and Creative Writing (Including Placement Year)

BA Drama and Creative Writing (Including Year Abroad)
	Oct 2022
	Category 1

(according to provision)
	Development Stage Approval
	Dec 2022

	
	Key Features/Notes:

	LiFTS
	BA Journalism and Film

BA Journalism and Film (Including Foundation Year)

BA Journalism and Film (Including Placement Year)

BA Journalism and Film (Including Year Abroad)
	Oct 2022
	Category 1 (according to provision)
	Development Stage Approval
	Dec 2022

	
	Key Features/Notes:


FACULTY OF SCIENCE AND HEALTH

The status of the following courses:

	Department/ School/ Centre
	Course Title(s)
	Proposed Start Date
	Approval Route
	Current Approval Stage
	Date

	CSEE
	BSc Artificial Intelligence

BSc Artificial Intelligence (Including Foundation Year)

BSc Artificial Intelligence (Including Placement Year)

BSc Artificial Intelligence (Including Year Abroad)
	Oct 2022
	Category 1 (according to provision)
	Development Stage Approval
	Nov 2021

	
	Key Features/Notes:

	CSEE
	MSc Cyber Security
	Oct 2023
	Category 1 (according to provision)
	Concept Stage Approval
	Dec 2021

	
	Key Features/Notes:

	HSC
	BA Social Work
	Oct 2022
	New Site Approval – Executive Dean
	Final Stage Approval
	Dec 2021

	
	Key Features/Notes: This is an existing course offered at the Southend campus which has now received approval to also run at the Colchester campus.  This is currently subject to Social Work England (SWE) approval.

	Life Sciences
	MSc Marine Systems and Sustainable Development
	Oct 2022
	Category 1 (according to provision)
	Concept Stage Approval
	Nov 2021

	
	Key Features/Notes:

	Life Sciences
	BSc Global Sustainability

BSc Global Sustainability (Including Foundation Year)

BSc Global Sustainability (Including Placement Year)

BSc Global Sustainability (Including Year Abroad)
	Oct 2022
	Category 1 (according to provision)
	Development Stage Approval
	Nov 2021

	
	Key Features/Notes:

	Life Sciences
	BSc Ecology and Environmental Biology 

BSc Ecology and Environmental Biology (Including Foundation Year)

BSc Ecology and Environmental Biology (Including Placement Year)

BSc Ecology and Environmental Biology (Including Year Abroad)
	Oct 2022
	Category 1 (according to provision)
	Development Stage Approval
	Nov 2021

	
	Key Features/Notes:

	SRES
	BSc Physiotherapy (Degree Apprenticeship)
	Oct 2022
	Category 2
	Development Stage Approval
	Jan 2022

	
	Key Features/Notes: Approval has been given to advertise but not to receive applications or make offers until final stage approval and approval by Chartered Society of Physiotherapy (CSP) and the Health and Care Professions Council (HCPC) has been granted.

	SRES
	MSc/PGDip/PGCert Musculoskeletal Practice
	Oct 2022
	Category 1 (according to provision)
	Final Stage Approval
	Feb 2022

	
	Key Features/Notes: Please note this course is available to study via credit accumulation. Development Stage approval was given in November 2022


FACULTY OF SOCIAL SCIENCES

The status of the following courses:

	Department/ School/ Centre
	Course Title(s)
	Proposed Start Date
	Approval Route
	Current Approval Stage
	Date

	EBS
	BSc Business Administration and Supply Chain Management

BSc Business Administration and Supply Chain Management (Including Foundation Year)

BSc Business Administration and Supply Chain Management (Including Placement Year)

BSc Business Administration and Supply Chain Management (Including Year Abroad
	Oct 2022
	Category 1 (according to provision)
	Development Stage Approval
	Jan 2022

	
	Key Features/Notes:

	PPS
	MA Gender and Sexuality Studies
	Oct 2022
	Category 3 (Validation Event)
	Development Stage Approval
	Feb 2022

	
	Key Features/Notes:


ITEMS FOR INFORMATION: COURSE CHANGES
These items were submitted to AQSC for information only.
APPROVAL OF QUALIFIER CHANGES
	Department/School/Centre
	Year of Study
	New requirements
	Effective from

	
	
	
	

	Essex Business School (Colchester)
	Second Year
	Removal of requirement to achieve a 2:1 or above in one of the following three modules and removal of requirement that no result can be lower than a 2:2:

BE311-5-SP Corporate Finance

BE313-5-AU Portfolio Analysis

BE314-5-SP Financial Modelling
	Jan-22

	Essex Business School (Colchester)
	Final Year
	Removal of requirement to achieve a 2:1 or above in one of the following three modules and removal of requirement that no result can be lower than a 2:2:

BE332-6-AU Options and Futures

BE333-6-AU Empirical Finance

BE631-6-SP Risk Management and Financial Institutions

Remove requirement for a result of no lower than 2:2 must be achieved in the following modules:

BE936-6-FY Accounting Project

BE937-6-FY Finance Research Project
	Jan-22

	Essex Business School (Southend)
	Second Year
	Addition of BE311-5-SP Corporate Finance and BE313-5-AU Portfolio Analysis as modules that could be taken in the second year that would count towards the AQM qualifier.
	Oct-21

	Essex Business School (Southend)
	Final Year 
	Addition of BE631-6-SP Risk Management and Financial Institutions and BE329-6-AU Financial Management as modules that could be taken in the final year that would count towards the AQM qualifier. 
	Oct-21

	Government
	Second Year
	Removal of requirement to achieve a mark of 70 or more GV207-5-AU Quantitative Political Analysis
	Jan-22


COURSE SUSPENSIONS
	Department/School/Centre
	Course title(s)
	Suspended from
	Rationale

	
	
	
	

	SPAH
	BA European Studies with Politics
	Oct 2022
	Low recruitment over a number of years. 


Hannah Hammond, Karen Leeder and Kayt Newman 
Quality and Academic Development Managers 
March 2022

ITEMS RESOLVED BY AQSC: COURSE VALIDATIONS
	Partner Institution
	Course Title(s) 
	Proposed Start Date
	Approval Route
	Current Approval Stage
	Date

	Portobello Institute
	BSc (Hons) Sports Therapy

Incorporating the following named exit awards:

· Certificate in Health Sciences

· Diploma in Health Sciences
	Oct 2022.
	Validation event
	Report on validation event submitted to AQSC
	Dec 21

	
	Key Features/Notes: The courses would be subject to review during the academic your 2026/27.

	Université Côte d'Azur
	LLB English and French Law (Licence) 

Incorporating the following named exit awards:

· Diploma of Higher Education
· Certificate of Higher Education
	Oct 2022.
	Validation event
	Report on validation event submitted to AQSC
	Nov 21

	
	Key Features/Notes: The courses would be subject to review during the academic your 2026/27.

	Northwest University
	BSc (Hons) Data Science and Analytics 

Incorporating the following named exit awards:

· Diploma of Higher Education
· Certificate of Higher Education
	Sept 2022
	Validation event
	Report on validation event submitted to AQSC
	Feb 22

	
	Key Features/Notes: Early approval was requested from AQSC in order to fit in with the new course application deadlines of the Chinese Ministry of Education. Approval is for a period of five years, from 2021/22.


ITEMS FOR INFORMATION: INSTITUTIONAL ALIGNMENT
	Partner Institution
	Approval Period

	Portobello Institute
	· The new partnership with Portobello Institute has been approved by PEC (via Chair’s action) and Education Committee, for a period of 5 years from 2021-22

	Université Côte d'Azur
	· The new partnership with Université Côte d'Azur has been approved by PEC for recommendation to Education Committee for a period of 5 years from 2021-22


ITEMS FOR INFORMATION: NEW COURSE APPROVALS
	Partner Institution
	Course Title(s)
	Current Approval Stage
	Date

	Kaplan Open Learning
	MSc Digital Education 

Incorporating the following named Exit Awards:

· PGDip Digital Education

· PGCert Digital Education

MSc Global Mental Health

Incorporating the following named Exit Awards:

· PGDip Global Mental Health

· PGCert Global Mental Health
	Concept stage approval
	March 2022

	Aegean Omiros College
	BSc (Hons) Biology (Molecular Biology and Genetics)

Incorporating the following named Exit Awards:

· Dip HE Biology (Molecular Biology and Genetics)

· Cert HE Biology (Molecular Biology and Genetics)

BSc (Hons) Biology (Ecology and Conservation)

Incorporating the following named Exit Awards:

· Dip HE Biology (Ecology and Conservation)

· Cert HE Biology (Ecology and Conservation)

BSc (Hons) Biology (Marine Biology)

Incorporating the following named Exit Awards:

· Dip HE Biology (Marine Biology)

· Cert HE Biology (Marine Biology
	Concept stage approval
	March 2022

	Portobello Institute
	BA (Hons) Inclusive Education Practice

Incorporating the following named Exit Awards:

· Dip HE Inclusive Education Practice

· Cert HE Inclusive Education Practice

BA (Hons) Early Childhood Care and Education

Incorporating the following named Exit Awards:

· BA Ordinary Early Childhood Care and Education

· Cert HE Early Childhood Care and Education 

MA Early Childhood Studies

Incorporating the following named Exit Awards:

· PGDip Early Childhood Studies

· PGCert Early Childhood Studies

MA Inclusive Education and SEN

Incorporating the following named Exit Awards:

· PGDip Inclusive Education and SEN

· PGCert Inclusive Education and SEN
	Development stage approval
	March 2022


ITEMS FOR INFORMATION: COURSE TITLES

	Partner Institution
	New course title
	Previous course title

	Aegean Omiros College
	· BSc (Hons) Business Administration

· BSc (Hons) Business Administration (Accounting and Finance)

· BSc (Hons) Business Administration (Digital Marketing)

· BSc (Hons) Business Administration (Logistics)

· BSc (Hons) Tourism and Hospitality Management


	· BSc (Hons) Business and Management 

· BSc (Hons) Business and Management (Accounting and Finance) 

· BSc (Hons) Business and Management (Digital Marketing) 

· BSc (Hons) Business and Management (Logistics)

· BSc (Hons) Tourism and Hospitality Management (General)



	
	Notes: The Deputy Dean of Partnerships has approved the corrections to these Aegean Omiros course titles, as they were previously reported incorrectly.


ITEMS FOR INFORMATION: EXIT AWARDS
	Partner Institution
	Exit Award

	Aegean Omiros College
	BSc (Hons) Psychology Science

incorporating the following named exit awards:

· DipHE Psychology Science

· CertHE Psychology Science

MSc CBT with Counselling

incorporating the following named exit awards:

· PG Dip CBT with Counselling Skills

· PG Cert CBT with Counselling Skill

MSc School Psychology

incorporating the following named exit awards:

· PG Dip School Psychology

· PG Cert School Psychology

MSc School Psychology (Applications of Psychology in the School Environment)

incorporating the following named exit awards:

· PG Dip School Psychology (Applications of Psychology in the School Environment)

· PG Cert School Psychology

BSc (Hons) Occupational Therapy (Applied)

incorporating the following named exit awards:

· BSc Health Related Professional Studies

· DipHE Health Related Professional Studies

· CertHE Health Related Professional Studies

BSc (Hons) Pre-Primary Education

incorporating the following named exit awards:

· DipHE Pre-Primary Education

· CertHE Pre-Primary Education

BSc (Hons) Pre-Primary Education with Special Needs

incorporating the following named exit awards:

· DipHE Pre-Primary Education with Special Needs

· CertHE Pre-Primary Education with Special Needs

· MSc Clinical Psychology

incorporating the following named exit awards:

· PG Dip Clinical Psychology

· PG Cert Clinical Psychology

MSc Early Childhood Education

incorporating the following named exit awards:

· PG Dip Early Childhood Education

· PG Cert Early Childhood Education

MSc Early Childhood Education with Special Needs

incorporating the following named exit awards:

· PG Dip Early Childhood Education with Special Needs

· PG Cert Early Childhood Education with Special Needs

MSc Artificial Intelligence

incorporating the following named exit awards:

· PG Dip Artificial Intelligence

· PG Cert Artificial Intelligence

BSc (Hons) Shipping Management

incorporating the following named exit awards:

· DipHE Shipping Management

· CertHE Shipping Management

BSc (Hons) Tourism and Hospitality Management 

incorporating the following named exit awards:

· DipHE Tourism and Hospitality Management

· CertHE Tourism and Hospitality Management

BSc (Hons) Tourism and Hospitality Management (Customer Experience and Wellness Management)

incorporating the following named exit awards:

· DipHE Tourism and Hospitality Management (Customer Experience and Wellness Management)

· CertHE Tourism and Hospitality Management (Customer Experience and Wellness Management)

BSc (Hons) Tourism and Hospitality Management (Hotel Management)

incorporating the following named exit awards:

· DipHE Tourism and Hospitality Management (Hotel Management)

· CertHE Tourism and Hospitality Management (Hotel Management)

BSc (Hons) Tourism and Hospitality Management (International Events Management)

incorporating the following named exit awards:

· DipHE Tourism and Hospitality Management (International Events Management)

· CertHE Tourism and Hospitality Management (International Events Management)

BSc (Hons) Tourism and Hospitality Management (International Tourism Management)

incorporating the following named exit awards:

· DipHE Tourism and Hospitality Management (International Tourism Management)

· CertHE Tourism and Hospitality Management (International Tourism Management)

LLM Maritime and Law Management

incorporating the following named exit awards:

· PG Dip Maritime Law and Management

· PG Cert Shipping Management

MSc Shipping Management

incorporating the following named exit awards:

· PG Dip Shipping Management

· PG Cert Shipping Management

BSc (Hons) Clinical Speech and Language Pathology

incorporating the following exit awards:

· BSc Clinical Speech and Language Studies

· DipHE Clinical Speech and Language Studies

· CertHE Clinical Speech and Language Studies

BSc (Hons) Computing (Software Development)

incorporating the following named exit awards:

· DipHE Computing (Software Development)

· CertHE Computing

BSc (Hons) Computing (Artificial Intelligence)

incorporating the following named exit awards:

· DipHE Computing (Artificial Intelligence)

· CertHE Computing

BSc (Hons) Computing (Date Science)

incorporating the following named exit awards:

· DipHE Computing (Data Science)

· CertHE Computing

MSc Neuropsychology with Cognitive Neuroscience 

incorporating the following exit awards:

· PGDip Neuropsychology with Cognitive Neuroscience

· PGCert Neuropsychology with Cognitive Neuroscience
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