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Profile

• Professor at QMUL since 2009 (joined 2004)
• Main research interests in Labour Economics 

• Counterfactual evaluation, public policy perspectives

• Secretary of State for Employment in Government of Portugal (2011-13)
• Current research impact work on Collective Bargaining, Employment 

Services, and Student Achievement
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Outline

1. Counterfactual methods
2. Multinationals and working conditions
3. International rent sharing
4. Firm-worker-trade (& more) data sets
5. Immigrants & natives
6. The effects of China’s imports 
7. Labour institutions and international trade

3



Counterfactual methods

1. Randomised controlled trials
2. Regression discontinuity
3. Difference-in-differences
4. Instrumental variables
5. Matching
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2. Multinationals and working conditions

• ‘Foreign-Owned Firms Around the World: A Comparative Analysis of 
Wages and Employment at the Micro-Level', with Alexander Hijzen, 
Thorsten Schank, and Richard Upward, EER 2013
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3. International rent sharing
• Globalized Labour Markets? International Rent Sharing Across 47 

Countries, with Y. Yang, BJIR 2015
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4. Firm-worker-trade (& more) data sets in PT

• ‘Personnel Records’ – longitudinal (1982-) and matched annual firm-
and worker-level data, including large number of variables

• Firm-level international trade data – product-destination information
• Innovation data (e.g. patents)
• Social security data (incl health, unempl benefits, income support)
• Collective bargaining data
• Public employment services data
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5. Immigrants & natives

• Do Immigrants Displace Native Workers? Evidence from Matched 
Panel Data, with M. Piracha and J. Varejao

11



12



6. Effects of China’s imports

Collateral Damage? Labour Market Effects of 
Competing with China - at Home and Abroad, 
with S. Cabral, J. Santos and M. Tavares, mimeo
• Literature by D. Autor et al on effects of 

China’s emergence on US labour market
• Focus on direct (import) effects only
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7. Labour institutions and international trade

Minimum Wages, Exports and Imports: Evidence from Longitudinal 
Matched Firm-Worker Data, with H. Bui
• Large literature of economic effects of minimum wages
• Focus on employment dimension
• Only one study on exports
• Here, all manufacturing firms, 2002-2012 (500k+ observations)
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8. Conclusions

• Our working conditions can be influenced significantly by int’l forces: 
multinationals, international trade, immigration, etc

• However, direction of the effect is not always the one presented in 
public debates

• Labour market institutions can also influence int’l variables
• Novel data sets and counterfactual methods can offer considerable 

insight and have great policy relevance
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