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Introduction
We remain firmly committed to fulfilling our statutory obligations under the Equality Act 2010. This legislation requires that no individual be discriminated against on the basis of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, and sexual orientation. We will always act lawfully and have due regard for the need to foster good relations between those who share a relevant protected characteristic and those who do not share it. As part of this commitment we publish annually information, including our equality objectives, to demonstrate compliance and progress, particularly in relation to those with protected characteristics. 
Our 2024-2025 Equality Diversity and Inclusion (EDI) Annual Report provides an update on our five equality objectives and sets out our plans for the year ahead.
Please note that where data is reported the percentages have been rounded to simplify the data outputs and so may not total exactly 100%, however this does not impact any underlying behaviours and trends found within the data provided in this report.

[bookmark: _Toc221539207][bookmark: _Hlk181255569]Equality Objective 1: To continue to monitor, analyse and publish gender and ethnicity pay gaps as a basis for adjustments to policy and practice to close any gaps.
Performance Indicator: To reduce our institutional mean gender pay gap from 17.5% as at March 2018 to under 5% by 2028 and have to significant pay gaps over 5% in relation to other protected characteristics.
We are making good progress towards this KPI. The mean Gender Pay Gap decreased to 12.01% and the median dropped sharply to 8.89%.  The mean bonus gap was 30.87% (all in favour of men), while the median bonus gap was zero.
Analysis of pay gaps within grade bandings showed that there was no substantial evidence that women are paid less than men for work of the same value with the majority of pay gaps falling within the acceptable +/-5% target.
Our overall mean ethnicity pay gap is 0.72% in favour of White staff and our median ethnicity pay gap is 2.99% in favour of Black, Asian and Minority Ethnic staff.  Following improved data collection our disability pay gap rose to 7.62% in favour of staff with a declared disability.

[bookmark: _Toc221539208]Equality Objective 2: To ensure equality and diversity in relation to student outcomes and measure of student success
Performance Indicator: By 2022, to have no significant (> 5%) equality awarding gaps for the measures of student success at institutional level; and to maintain this through the period 2022-2028).  University Strategy KPI 6).
[bookmark: _Hlk181457514]As outlined our Education Strategy to 2028, student success is central to our mission. The aim is for a curriculum and assessment approach that enables all students to achieve excellent outcomes, regardless of their background. Our ambitious goal is to eliminate significant equality gaps in progression and degree outcomes, measured by specific protected characteristics (including age, disability, ethnicity, sex) and socio-economic background (Index of Multiple Deprivation) (IMD). To do this, it is important to take a realistic and transparent approach to analysing the data we collect.
This update provides data over the last five years by the protected characteristics mentioned above on Undergraduate (UG) student and Postgraduate (PG) student registration, degree outcomes, and progression including looking at data for UK and Non-UK domiciled students.
Our Access and Participation Plan sets out our commitment to addressing risks across the student lifecycle, including access, continuation, completion, attainment, and progression for students who may face barriers to success. Annual reports on undergraduate access and continuation, as well as postgraduate access, are presented to our Education Committee. Strategies to address inequities in student outcomes are developed, implemented, and closely monitored by the Committee to ensure accountability and sustained progress.
[bookmark: _Toc221539209]Undergraduate Good Degrees by Characteristics (see appendix A, Table 1a)
In 2024-25 we recorded a modest but notable improvement in good degree outcomes.  The proportion of students achieving a 1st or 2.1 rose to 78.4% reversing a three-year downward trend and signalling early signs of recovery in academic performance.
In 2024-25, the gap between men and women widened (from 3.4% in 2023-24 to 6.1% in 2024-25) and ‘IMD’ (from 10.4% in 2023-24 to 11% in 2024-25) with those from IMD Q4+5 continuing to achieve higher rates of good degree than their counterparts. 
Encouragingly, the ethnicity attainment gap narrowed from 12.3% to 9.3%, driven by a 3.1 percentage point increase in the proportion of Black, Asian and Minority Ethnic students achieving a good degree (from 71.3% to 74.4%). This progress reflects the positive impact of equity-focused interventions and should inform future best practice.
[bookmark: _Toc221539210]Undergraduate Good Degrees Outcomes by Ethnicity and Domicile (see appendix A, Table 1b)
The percentage point gap between Black and White students achieving a good UG degree across all domiciles has narrowed from 25% in 2023-24 to 22% in 2024-25. This marks a reversal of the previous four-year widening trend, which saw the gap increase from 8% in 2020-21. Despite the improvement, this remains the largest attainment gap among all ethnic groups relative to White students, and we will continue our work in this area.
The gap between UK domiciled Black and White students narrowed by 4 percentage points, from 28% in 2023-24 to 24% in 2024-25. This was driven by a 4% increase in the proportion of UK Black students achieving a good degree (from 57% to 61%).  In contrast the percentage point gap widened for Non-UK domiciled students by 5.6 percentage points from 4.9% to 10.5%, due to a 7.5 percentage point decline in the proportion of Non-UK Black students achieving a good degree (from 72.8% to 66.3%).
The percentage point gap between Asian and Arab and White students (across all domiciles) has continued to widen, shifting from a slight positive gap of 1% in 2020-21 to a negative gap of 16% in 2024-25. This now represents the second largest ethnicity-based disparity in good degree outcomes compared to White students in 2024-25.
The percentage point gap between Other and White students (across all domiciles) has narrowed significantly from 11% in 2023-24 to 3% in 2024-25, a reduction of 8 percentage points. This improvement is attributed to increases in the proportion of both UK and Non-UK Other students achieving a good degree 75% and 86.6% respectively.
[bookmark: _Toc221539211]Undergraduate Good Degrees by Ethnicity and Sex (see appendix A, Table 1c)
In 2024-25 women had a higher percentage achieving a good degree across all ethnicities compared to men and marks the third successive year where this is the case.
In 2024-25, except the Mixed ethnicity group where the percentage point gap between women and men achieving a good degree has narrowed slightly (from 3.6% in 2023-24 to 2.8% in 2024-25), the percentage point gaps for other ethnicity groups have widened modestly by 0.3% ~ 4% in favour of women.

Undergraduate Registrations (see appendix A, Table 2)

[bookmark: _Hlk211592182]In 2024-25, the total registered UG population decreased by 5.7%, falling from 10,990 in 2023-24 to 10,365. Despite this decline, the proportional representation across most ethnicity groups has remained broadly consistent, both in the current year and over the past four academic cycles. The most notable reduction was observed among students identifying as Chinese, whose numbers dropped from 870 in 2023-24 to 695 in 2024-25, a decline of 20.1%. This trend is primarily attributed to a 23.4% decrease in the number of Non-UK domiciled Chinese students, which fell from 835 to 640.
[bookmark: _Toc221539212]Undergraduate Progression (See appendix A, Table 3)
Chinese students achieved the highest ‘successful’ progression rate at 85%. White students followed closely with a progression rate of 82%. In contrast, students with Unknown ethnicity experienced a significant decline in progression, dropping from 47% in 2023-24 to 34% in 2024-25, a decrease of 12%.
[bookmark: _Toc221539213]Postgraduate Taught Population Overview (See appendix B, Table 4)
In 2024-25 the total registered Postgraduate Taught (PGT) population declined by 32.4%, decreasing from 5,126 in 2023-24 to 3,464. Despite this substantial reduction, the proportional distribution of students across ethnicity groups has remained largely consistent compared to the previous year.
The number of UK-domiciled PGT students across all ethnicity groups increased significantly by 83.7%, rising from 375 in 2023-24 to 689 in 2024-25.  In contrast, the number of Non-UK-domiciled PGT students (across all ethnicity groups) fell by 41.6%, from 4,752 to 2,775.
Although Asian students continue to make up the largest ethnic group within the PGT population for the fourth year, they have experienced a decline of 39% from 2,574 in 2023-24 to 1,571 in 2024-25. This was primarily driven by a 40.3% decrease of Non-UK Asian students, whose numbers dropped from 2,552 in 2023-24 to 1,538 in 2024-25.
The number of Black PGT students across all domiciles decreased by 55.1%, from 826 to 371. This reduction was largely due to a 68% drop in Non-UK Black PGT students, falling from 762 to 244.
[bookmark: _Toc221539214][bookmark: _Hlk221611451]Postgraduate Taught Outcomes (See appendix B, Table 5)
The 2024/25 PGT outcomes were excluded from the December 2025 Executive Committee paper because exam boards and reassessments were still in progress during the reporting deadline. Some students' progression remains unknown and will be updated throughout 2025-26 once all assessment activity is completed.
In 2024/25, most of the ethnicity groups have seen a +1.5% ~ +15.3% increase in success rate. Unknown ethnicity students have experienced the largest increase in success rate (+15.3%), while Chinese students have seen the second largest rise (+11.7%) and have the highest overall success rate at 87.2%.
The success rate for Black students has declined continuously from 75.3% in 2022-23 to 72% in 2024-25. However, the further drop in 2024-25 also reflects a -56.1% drop the number of Black PGT students.
[bookmark: _Toc221539215]Postgraduate Research Registrations (See appendix C, Table 6)
Our total registered Postgraduate Research (PGR) population has experienced an increase of 3% (from 1,118 in 2023-24 to 1,155 in 2024-25).  The number of Black and Asian PGR students across all domiciles has experienced four years of consistent growth, increasing from 62 in 2020-21 to 121 in 2024-25 and 98 in 2020-21 to 157 in 2024-25 respectively.
[bookmark: _Toc221539216]Student Wellbeing and Inclusivity
In 2024–25, the Student Wellbeing and Inclusivity Service (SWIS) continued to deliver a broad range of support initiatives for students, including access to counselling services. Following a competitive tender process conducted in early 2024, we awarded the student counselling contract to Health Assured, a leading provider of student and employee assistance programmes. Students across all three campuses are offered the choice of in-person or remote counselling sessions, ensuring accessibility and flexibility. Health Assured guarantees proactive outreach within 48 hours of referral from SWIS, initiating clinical assessments promptly to support student wellbeing. 
Consistent with established practice over the past five years, students requesting counselling are invited to specify any preferences or needs related to gender, disability, or ethnicity that may enhance their engagement with therapy. Since 2020, we have successfully met all such requests, reinforcing our commitment to inclusive and responsive mental health support.

[bookmark: _Toc221539217]Equality Objective 3: To benchmark our inclusive environment against internal and external recognition frameworks including Vitae, Advance HE, Stonewall Workplace Equality Index, University of Sanctuary, Athena SWAN, Race Equality Charter and Mental Health Charter.
Performance Indicator: To achieve an Institutional Bronze Race Equality Charter award by the end of 2022.
Performance Indicator: Sustain our position as a Top 100 Stonewall Employer.
[bookmark: _Toc221539218]Athena SWAN and Race Equality Charter Collaboration
[image: ]           [image: ]
We received our Race Equality Charter Bronze Award in 2023 and renewed our institutional Athena SWAN award in 2024. We have continued to make progress on both our Athena SWAN and Race Equality Charter Action Plans advancing both Gender and Race equity.  As part of this work a joint meeting on 16 June 2025 shared updates on The Transitions and Transformations Project (a strategic initiative aimed at addressing structural inequities experienced by Black, Asian and Minority Ethnic students pursuing academic and research careers); student engagement strategies (focussing on enhancing student participation in charter-related activities); inspirational talks from a senior academic and a Member of Parliament (both women) sharing their personal reflections on their paths to leadership and influence; one of our  Black PhD students offered a powerful reflection on the role of his Personal Tutor as a pivotal role model, highlighting how mentorship positively shaped his academic trajectory; and insights from Silver-level departmental Athena SWAN award holders who provided valuable perspectives on embedding gender equity within academic environments.  This collaborative session reinforced our commitment to intersectional equity and inclusive culture. 
We are pleased that more departments gained Athena SWAN accreditation, bringing the total to 15 out of 16 (with four at Silver level). (See appendix D).
[bookmark: _Toc221539219]Workplace Equality Index (WEI)
We currently hold a Silver award for the WEI, reflecting the positive impact of our initiatives to advance LGBTQ+ inclusion.  Building on this achievement, we will be resubmitting to the WEI in December 2025 demonstrating our ongoing commitment to equity and continuous improvement. 
[bookmark: _Toc221539220]Wellbeing Recognition
We were pleased to achieve Level 2 (Silver) in the Working Well accreditation for comprehensive wellbeing initiatives.  
[bookmark: _Toc221539221]University of Sanctuary 
[image: ]In August 2025, our “60 Stories” initiative celebrated Essex’s designation as a University of Sanctuary. The campaign highlighted our enduring commitment to supporting refugees, asylum seekers, and displaced scholars. From providing refuge during the Balkan conflicts to offering Sanctuary Scholarships, the University has consistently demonstrated leadership in fostering safe and inclusive environments.
In September 2025, the Eastern Arc universities jointly hosted Sanctuary Solidarities, a one-day interdisciplinary conference that convened approximately 100 participants. The event brought together academics, activists, policymakers, and individuals with lived experience of forced displacement, fostering meaningful cross-sector dialogue and collaborative learning. The event underscored the value of interdisciplinary collaboration and the integration of lived experience in shaping effective sanctuary practices and policies.
The opening plenary was delivered by a United Nations High Commissioner for Refugees Representative to the United Kingdom and alumna of the University of Essex. The session emphasised the critical role of sanctuary and solidarity in shaping refugee policy and practice. A standout session titled Mental Health Across the Refugee Journey, chaired by our Director of the Centre for Public and Policy Engagement, included contributions from various academics from Essex in Law and Sociology. The panel explored psychological and legal dimensions of refugee experiences, advocating for trauma-informed and rights-based approaches to mental health support.
[bookmark: _Toc221539222][image: ]Advance HE Reaccreditation
Cadenza is the University’s established professional development framework for those teaching and supporting learning in higher education and has been accredited by Advance HE since 2012. In 2025 Cadenza was successfully reaccredited by Advance HE and reaffirmed our dedication to maintaining high standards in staff development and pedagogical excellence. The accreditation ensures that professional recognition pathways for educators are fully aligned with the global Professional Standards Framework (PSF) 2023.

Equality Objective 4: To increase diversity of representation at all levels of the organisation so that the University represents the community it serves and encourages these communities to reach their potential (People Supporting Strategy 2028)
Performance Indicator: An increase in disclosure rates (target 90%) for all protected characteristics by 2022 and for this to be maintained throughout the period 2022 to 2028.
[bookmark: _Toc221539223]Staff Personal Characteristic Data: Disclosure and Turnover Summary
Substantial progress has been made in improving staff disclosure of personal characteristic data. Key initiatives such as Your Profile Counts, targeted outreach, and enhanced data integrity have considerably reduced non-disclosure rates:
· Disability (all staff): non-disclosure fell from 58.77% to 5.03%
· Disability (Grades 9–11): from 44.60% to 2.37%
These improvements will be reflected in next year’s report due to the baseline census point for staff data falling on 1 December each year and we will be continuing our work in this area with a focus on other disclosure rates which remain below the KPI. 
[bookmark: _Toc221539224]University of Essex Staff by Protected Characteristics Data (excludes on demand staff) 
As of the December 2024 census, representation of Black, Asian and Minority Ethnic staff, disabled staff, and men has seen a modest increase. Improvements were also noted across ethnicity, sexual orientation, and disability compared to 2021. Further breakdowns of Sex, Ethnicity and Disability have been drawn out below see appendix E for all protected characteristics.
The balance for Sex has remained relatively stable over the past five years. 

Following a targeted approach disclosure rates for ethnicity improved by 2.26%.
The highest non-disclosure rates were for Graduate Teaching Staff (62.55%), Fixed-Term Teachers (39.39%), and Academic Researchers (25.97%).


Although the initial snapshot for 2024-25 showed a slight increase in disability non-disclosure from 57.45% to 58.77%, subsequent improvements in data quality have led to a substantial reduction in the non-disclosure rate to 5.03% by year-end.

[bookmark: _Toc221539225]Staff turnover 
Staff turnover rates (solely based on resignations) have declined for both men and women between 2023-24 and 2024-2025.  This reduction is likely influenced by various factors including fewer sector-wide opportunities limiting staff mobility and the introduction of our Voluntary Severance Scheme, which may have encouraged staff to delay resignations while considering the scheme’s benefits.
There were reductions in turnover rate for men and women in 2024-25 compared to 2023-24. 
Men: decreased from 6.16% to 4.39% 
Women: Decreased from 8.04% to 7.74% 
These figures suggest a decline for men.  For further breakdown by protected characteristics see Appendix F.

[bookmark: _Toc221539226]Equality Objective 5: To promote our institutional commitment to an inclusive working environment to every member of our community so that we can create a workplace which enables its people to do their best (People Supporting Strategy to 2028)
Performance Indicator: Evidence 100% completion of new equality, diversity and inclusion training (How We Work at Essex) delivered through induction and annual refresher training for all staff and role holders. This will help colleagues to understand our values, shared responsibilities and to meet legislation requirements.
[bookmark: _Toc221539227]EDI Training	
We continue to embed inclusive practice through a suite of targeted training programmes designed to support cultural change and individual awareness. 
Our essential staff training, How We Work at Essex, covers EDI topics such as discrimination bystander intervention and addressing harassment.  The institutional completion rate as of 27 November 2024 was 92%.  A new How We Manage at Essex training programme for managers was launched on 27 September replacing previous separate courses (58% completion rate at time of writing).
Additional EDI training included lectures for Biomedical Science students, piloting our new Anti-Racism training to both students and staff, presentations on harassment, racism, and disability access to YUFE[footnoteRef:1] partners, and Tackling Misogyny, Sexism, and Sexual Violence training (now it its third year). Our training includes both in-person and online formats.  The training will be extended to partner institutions within the YUFE Alliance, as part of our broader staff development offer coordinated through the YUFE Alliance Policy Board for Staff Development and Recruitment. [1:  The Young Universities for the Future of Europe alliance ] 

Following stakeholder piloting over the summer (including delivery to new Heads of Department as part of their induction) we launched our Anti-Racist training and refreshed Bystander intervention training in October 2025.  They form part of a suite of training students are asked to complete as part of registration and re-registration and will remain accessible throughout the academic year and beyond.
[bookmark: _Toc221539228]Events to Celebrate Equality Diversity and Inclusion 
Throughout the year, we have delivered a wide range of events to celebrate and promote Equity, Diversity, and Inclusion (EDI). These activities reflected our commitment to fostering an inclusive and supportive environment for all members of our community. Events included:
· Women’s History Month: A series of workshops, performances, and events took place to celebrate and highlight women’s achievements.
· Neurodiversity Celebration Week: A panel discussion which included members of staff in collaboration with Birkbeck University of London and Inclusive Employment, focusing on neurodiverse experiences and inclusive practices.
· Black History Month (BHM): Programming included the Blacklist Workshop by Mercury Theatre, which gave students the opportunity to create and present original work while exploring the theatre-making process. Additional events included the BHM Rollover Quiz Takeover, combining education and entertainment, and a Sip and Paint session hosted by the Students’ Union.
· LGBTQ+ History Month and Trans Remembrance Week: These observances featured events that honoured LGBTQ+ identities and histories, with a focus on visibility, remembrance, and allyship.
· Religious and Cultural Observances: Celebrations and educational activities were held throughout the year to mark key dates across various faiths and traditions.
· Our Inclusion Champions provided a series of blogs throughout the year to raise awareness and promote allyship across the University. 
A newly designed printable EDI Calendar which includes the various festivals and observances related to our community has been developed and published on the University web pages. 
[bookmark: _Toc221539229]Women’s Network Mentorship Scheme
To further enhance development opportunities for women, the Women’s Network has launched a mentoring scheme. The Scheme is aimed at career development, sharing pathways and advice on personal experiences of work/life balance that can affect women in particular.  Members of the network are invited to volunteer as mentors, offering their time and experience to support others. The initiative has received an encouraging response, with several colleagues already being matched and having successful meetings over the summer. 
[bookmark: _Toc221539230]Academic Freedom and Freedom of Speech Within the Law
[bookmark: _Hlk213150348]Our Code of Practice: Academic Freedom and Freedom of Speech affirms our commitment to securing and promoting academic freedom, freedom of speech within Higher Education and inclusion within the law and our founding charter also enshrines academic freedom within the law. The management of complaints or concerns about academic freedom and freedom of speech within the law in relation to action taken or not taken by the University is explained in the University’s Freedom of Speech Complaints Policy.
Work to ensure we are upholding the principles of academic freedom and freedom of speech within the law is ongoing. A comprehensive review our Equality, Diversity and Inclusion (EDI) policies has been undertaken to ensure alignment with regulatory expectations from the OfS in this regard as well in response to the UK Supreme Court ruling on the definition of ‘sex’ in the Equality Act 2010 clarifying that this refers to biological sex assigned at birth as a result of the case of Women Scotland Ltd v The Scottish Government. This review was conducted to ensure that our policies remain inclusive as well as being legally compliant and in line with regulatory expectations. The following policies were reviewed:
· [bookmark: _Hlk213150444]EDI Policy and Strategy
· Our Approach to Supporting Trans, Non-Binary and Gender Non-Conforming Employees
· Tackling Misogyny, Harassment, Sexism and Sexual Violence Against Women
· Zero-Tolerance Approach to Harassment and Bullying
· Our statement on conflict of interest and personal relationships.
Our values include both the upholding of academic freedom and freedom of speech within the law and the protection of dignity and inclusion for all. 
[bookmark: _Toc221539231]Commitment to Preventing Harassment and Sexual Misconduct 
As part of our ongoing commitment to preventing harassment and sexual misconduct, we have developed a comprehensive, centralised source of information which can be accessed via our Report and Support pages. This resource provides a source of information, in one place, for staff and students including how to access support and report concerns, fulfilling the Office for Students Condition E6 requirement for a single comprehensive single source of information.
To ensure visibility and engagement, we promoted this resource at the start of the academic year through a dedicated blog, shared via Essex Weekly and Essex Spirit, signposting staff and students to the relevant information.

[bookmark: _Toc221539232]Priorities for 2025-2026
The University of Essex remains firmly committed to challenging antisemitism in all its forms and fostering an inclusive environment for our Jewish community. We recognise the harm antisemitism causes and are dedicated to educating staff and students to help eliminate it from our campuses.
Incidents of antisemitism in its various forms compounded by the abhorrent attack at Heaton Park Synagogue in Manchester on Yom Kippur highlights even more the work that needs to be done to tackle antisemitism.  The Secretary of State for Education in a letter to Vice-Chancellors and colleagues stressed the need for universities to ensure that Jewish students are able to conduct their studies and express their Jewish identifies on campus safely.
To raise awareness and drive meaningful change, we plan to launch a series of training initiatives in consultation with the Union for Jewish Students.  This approach will include training for senior and middle Managers as well as making training available for staff and students to be implemented during 2025-26 Academic year.
We will also continue to work closely with members of our Jewish community to understand lived experiences and make sure that our actions are informed and effective.
[bookmark: _Hlk214873768]As part of our ongoing commitment to neuro-inclusion, the Technician Commitment is funding access to neurodiversity training for all staff and students for a period of one year. This initiative provides unlimited access to the John Innes Centre Neurodiversity Training platform, which includes two key courses: Introduction to Neurodiversity and Introduction to Managing Neurodiverse Teams.  This proactive measure supports the delivery of our neuro-inclusion action plan and reflects our dedication to fostering an inclusive and supportive environment for neurodivergent employees and students. The training will be launched and promoted in November, with a further promotional campaign planned to coincide with Neurodiversity Celebration Week in March 2026.
We recognise that periods of transition structural, cultural, or societal bring both challenges and opportunities. Throughout the year, we have remained committed to embedding EDI into every stage of change. By listening, responding with empathy, and adapting our practices, we will continue to support our community through uncertainty. This ensures inclusion is not only sustained but strengthened in times of flux
[bookmark: _Toc221539233]Commitment to Equity, Diversity and Inclusion
We remain dedicated to tackling all forms of discrimination including racism, antisemitism, islamophobia, homophobia, transphobia, misogyny, and others through ongoing awareness, training, and education. These behaviours have no place on our campuses.
We reaffirm our commitment to fostering an inclusive environment that upholds equity, celebrates diversity, and empowers every member of our community to feel valued and thrive.

Elaine Brown
Director of Inclusion
Tom Howard
Head of Staff Data Management Information
Zhi Chung
Planning and Data Insight Officer
9 February 2026 


[bookmark: OLE_LINK1][bookmark: _Toc221539234]
Appendix A: 
[bookmark: _Toc221539235]Table 1a: Undergraduate Students Degree Outcomes over the past 5 years, for Age, Disability, Sex and IMD, where students achieved a 1st or 2:1
	Characteristics
	2020/21
	2021/22
	2022/23
	2023/24
	2024/25

	
	   N
	 % 
	   N
	 % 
	   N
	 % 
	   N
	 % 
	   N
	 % 

	University
	3,177
	87.3
	2938
	81.4
	2981
	80
	2456
	77.1
	2184
	78.4[footnoteRef:2] [2:  For UG young students are students under 21 and mature students are 21 and over.] 


	Age
	Mature
	   277 
	77.4
	328
	77.7
	500
	77.4
	500
	76.3
	482
	78.4

	
	Young
	2,900 
	88.4
	2610
	81.9
	2481
	80.7
	1956
	77.3
	1702
	78.4

	
	% Gap
	-11.0%
	-4.2%
	-3.3%
	-1.0%
	0.0%

	Disability
	Declared Disability
	368 
	88.7
	344
	80.6
	356
	81.3
	325
	78.7
	253
	81.1

	
	No Disability Declared
	2,809 
	87.1
	2594
	81.5
	2625
	80.0
	2131
	76.9
	1931
	78.1

	
	% Gap
	1.6%
	-0.9%
	1.3%
	1.8%
	3.0%

	Sex
	Female
	1660
	88.3
	1610
	82.4
	1725
	82.5
	1405
	78.7
	1265
	81.1

	
	Male
	1,510 
	86.3
	1325
	80.3
	1250
	76.9
	1050
	75.3
	915
	75.0

	
	Not Declared
	5
	100.0
	5
	100.0
	5
	100.0
	5
	100.0
	5
	100

	
	% Gap
	2.0%
	2.1%
	5.6%
	3.4%
	6.1%

	Ethnicity
	B.A.M.E
	1,498 
	85.2
	1391
	78.1
	1447
	77.1
	1171
	71.3
	1119
	74.4

	
	White
	1,598 
	89.4
	1469
	84.5
	1463
	83.7
	1226
	83.6
	1028
	83.7

	
	% Gap
	-4.2%
	-6.4%
	-6.6%
	-12.3%
	-9.3%

	IMD
	Q1 & 2
	1,048 
	85.7
	926
	77.1
	881
	75.2
	781
	71.2
	642
	72.3

	
	Q4 & 5
	   898 
	90.5
	857
	84.2
	846
	80.5
	711
	81.6
	575
	83.3

	
	% Gap
	-4.8%
	-7.1%
	-5.3%
	-10.4%
	-11.0%

	Note: Where N is <10, figures have been rounded to the nearest multiple of 5.

	Data extracted on 06/10/2025



[bookmark: _Toc221539236]
Table 1b: Undergraduate Students Degree Outcomes over the past 5 years, for Ethnicity, UK and Non - UK, where students achieved a 1st or 2:1
	Domicile
	Ethnicity
	2020/21
	2021/22
	2022/23
	2023/24
	2024/25

	
	
	   N
	 % 
	   N
	 % 
	   N
	 % 
	   N
	 % 
	   N
	 % 

	All Domicile
	Asian & Arab
	276
	90.0
	219
	82.0
	183
	77.0
	175
	69.0
	173
	68.0

	
	White
	1598
	89.0
	1469
	84.0
	1463
	84.0
	1226
	84.0
	1028
	84.0

	
	% Gap
	1.0%
	-2.0%
	-7.0%
	-15.0%
	-16.0%

	
	Black
	440
	81.0
	419
	72.0
	399
	68.0
	300
	59.0
	296
	62.0

	
	White
	1598
	89.0
	1469
	84.0
	1463
	84.0
	1226
	84.0
	1028
	84.0

	
	% Gap
	-8.0%
	-12.0%
	-16.0%
	-25.0%
	-22.0%

	
	Chinese
	407
	86.0
	378
	80.0
	548
	85.0
	409
	83.0
	366
	87.0

	
	White
	1598
	89.0
	1469
	84.0
	1463
	84.0
	1226
	84.0
	1028
	84.0

	
	% Gap
	-3.0%
	-4.0%
	1.0%
	-1.0%
	3.0%

	
	Mixed
	92
	83.0
	117
	87.0
	120
	88.0
	86
	78.0
	67
	80.0

	
	White
	1598
	89.0
	1469
	84.0
	1463
	84.0
	1226
	84.0
	1028
	84.0

	
	% Gap
	-6.0%
	3.0%
	4.0%
	-6.0%
	-4.0%

	
	Other 
	283
	86.0
	258
	79.0
	197
	72.0
	201
	73.0
	217
	81.0

	
	White
	1598
	89.0
	1469
	84.0
	1463
	84.0
	1226
	84.0
	1028
	84.0

	
	% Gap
	-3.0%
	-5.0%
	-12.0%
	-11.0%
	-3.0%

	UK Domicile
	Asian & Arab
	201
	93.0
	147
	84.0
	111
	76.0
	88
	68.0
	82
	75.0

	
	White
	1203
	90.0
	1008
	84.0
	1105
	83.0
	1,027
	85
	866
	85.0

	
	% Gap
	3.0%
	0.0%
	-7.0%
	-17.0%
	-10.0%

	
	Black
	399
	82.0
	370
	73.0
	359
	69.0
	255
	57.0
	235
	61.0

	
	White
	1203
	90.0
	1008
	84.0
	1105
	83.0
	1,027
	85
	866
	85.0

	
	% Gap
	-8.0%
	-11.0%
	-14.0%
	-28.0%
	-24.0%

	
	Chinese
	33
	89.0
	24
	92.0
	13
	87.0
	8
	67.0
	13
	87.0

	
	White
	1203
	90.0
	1008
	84.0
	1105
	83.0
	1,027
	85
	866
	85.0

	
	% Gap
	-1.0%
	8.0%
	4.0%
	-18.0%
	2.0%

	
	Mixed
	82
	84.0
	102
	86.0
	99
	87.0
	69
	78.0
	54
	77.0

	
	White
	1203
	90.0
	1008
	84.0
	1105
	83.0
	1,027
	85
	866
	85.0

	
	% Gap
	-6.0%
	2.0%
	4.0%
	-7.0%
	-8.0%

	
	Other 
	185
	89.0
	157
	79.0
	112
	67.0
	121
	70.0
	107
	75.0

	
	White
	1203
	90.0
	1008
	84.0
	1105
	83.0
	1,027
	85
	866
	85.0

	
	% Gap
	-1.0%
	-5.0%
	-16.0%
	-15.0%
	-10.0%

	Non-UK Domicile
	Asian & Arab
	75
	82.4
	72
	76.6
	72
	78.3
	87
	70.2
	91
	62.8

	
	White
	395
	88.0
	461
	84.9
	358
	85.9
	199
	78.7
	162
	76.8

	
	% Gap
	-5.6%
	-8.3%
	-7.6%
	-8.5%
	-14.0%

	
	Black
	41
	73.2
	49
	70.0
	40
	65.6
	45
	73.8
	61
	66.3

	
	White
	395
	88.0
	461
	84.9
	358
	85.9
	199
	78.7
	162
	76.8

	
	% Gap
	-14.8%
	-14.9%
	-20.3%
	-4.9%
	-10.5%

	
	Chinese
	374
	86.0
	354
	79.7
	535
	85.5
	401
	83.7
	353
	87.4

	
	White
	395
	88.0
	461
	84.9
	358
	85.9
	199
	78.7
	162
	76.8

	
	% Gap
	-2.0%
	-5.2%
	-0.4%
	5.0%
	10.6%

	
	Mixed
	10
	76.9
	15
	93.8
	21
	91.3
	17
	77.3
	13
	92.9

	
	White
	395
	88.0
	461
	84.9
	358
	85.9
	199
	78.7
	162
	76.8

	
	% Gap
	-11.1%
	8.9%
	5.4%
	-1.4%
	16.1%

	
	Other 
	98
	81.7
	101
	80.2
	85
	79.4
	80
	77.7
	110
	86.6

	
	White
	395
	88.0
	461
	84.9
	358
	85.9
	199
	78.7
	162
	76.8

	
	% Gap
	-6.3%
	-4.7%
	-6.5%
	-1.0%
	9.8%

	Note: Where N is <10, figures have been rounded to the nearest multiple of 5.

	Data extracted on 06/10/2025



[bookmark: _Toc221539237]Table 1c: Undergraduate Students Degree Outcomes over the past 5 years, for Ethnicity and sex, where students achieved a 1st or 2:1
	Ethnicity
	Sex
	2020/21
	2021/22
	2022/23
	2023/24
	2024/25

	
	
	N
	%
	N
	%
	N
	%
	N
	%
	N
	%

	Asian & Arab
	Female
	    105 
	91.3
	105
	84.0
	95
	79.2
	85
	70.8
	75
	71.4

	
	Male
	    170 
	87.2
	115
	79.3
	85
	70.8
	90
	66.7
	95
	63.3

	
	% Gap
	4.1%
	4.7%
	8.4%
	4.1%
	8.1%

	Black
	Female
	245
	80.3
	230
	74.2
	225
	68.2
	190
	61.3
	185
	66.1

	
	Male
	    190 
	79.2
	190
	70.4
	170
	66.7
	110
	55.0
	110
	56.4

	
	% Gap
	1.1%
	3.8%
	1.5%
	6.3%
	9.7%

	Chinese
	Female
	200
	87.0
	190
	79.2
	270
	88.5
	180
	85.7
	175
	89.7

	
	Male
	    205 
	85.4
	185
	80.4
	275
	82.1
	230
	80.7
	190
	84.4

	
	% Gap
	1.6%
	-1.2%
	6.4%
	5.0%
	5.3%

	Mixed
	Female
	50
	90.9
	55
	84.6
	70
	87.5
	55
	78.6
	35
	77.8

	
	Male
	      40 
	72.7
	60
	85.7
	50
	83.3
	30
	75.0
	30
	75.0

	
	% Gap
	18.2%
	-1.1%
	4.2%
	3.6%
	2.8%

	Other 
	Female
	155
	88.6
	145
	82.9
	110
	78.6
	115
	76.7
	125
	83.3

	
	Male
	    130 
	83.9
	115
	76.7
	90
	66.7
	90
	72.0
	90
	78.3

	
	% Gap
	4.7%
	6.2%
	11.9%
	4.7%
	5.0%

	White
	Female
	865
	89.6
	855
	85.5
	920
	85.2
	760
	85.4
	650
	85.5

	
	Male
	    730 
	89.0
	610
	83.0
	540
	81.2
	465
	82.3
	375
	79.8

	
	Not declared
	5
	100.0
	5
	100.0
	5
	100.0
	5
	100.0
	0.00
	0.00

	
	% Gap
	0.6%
	2.5%
	4.0%
	3.1%
	5.7%

	Note: Where N is <10, figures have been rounded to the nearest multiple of 5.

	Data extracted on 06/10/2025





[bookmark: _Toc221539238]Table 2: Registered Undergraduate Students over the past 5 years by Ethnicity, UK and Non-UK
	Domicile
	Ethnicity
	2020/21
	2021/22
	2022/23
	2023/24
	2024/25

	
	
	N
	%
	N
	%
	N
	%
	N
	%
	N
	%

	All Domicile
	Grand Total
	14,205
	100
	13,650
	100
	12,810
	100
	10,990
	100
	10,365
	100

	
	White
	7,120
	50
	6,720
	49
	6,070
	47
	5,160
	47
	4,760
	46

	
	Black
	2,705
	19
	2,665
	20
	2,460
	19
	2,100
	19
	1,975
	19

	
	Asian
	1,465
	10
	1390
	10
	1425
	11
	1,345
	12
	1430
	14

	
	Chinese
	1140
	8
	985
	7
	1085
	9
	870
	8
	695
	7

	
	Mixed
	815
	6
	790
	6
	720
	6
	615
	6
	555
	5

	
	Other
	480
	3
	495
	4
	525
	4
	530
	5
	525
	5

	
	Unknown
	480
	3
	605
	4
	525
	4
	370
	3
	425
	4

	UK Domicile
	Grand Total
	9,845
	100
	9,615
	100
	8,830
	100
	5,415
	100
	5,335
	100

	
	White
	5,200
	53
	5,145
	54
	4,815
	55
	2,920
	54
	2,870
	54

	
	Black
	2,415
	25
	2,365
	25
	2,155
	24
	1,360
	25
	1,305
	25

	
	Asian
	1,020
	10
	925
	10
	835
	10
	520
	10
	550
	10

	
	Chinese
	90
	1
	75
	1
	60
	1
	35
	1
	55
	1

	
	Mixed
	650
	7
	630
	7
	565
	6
	340
	6
	330
	6

	
	Other
	260
	3
	235
	2
	220
	3
	135
	3
	140
	3

	
	Unknown
	210
	2
	240
	3
	185
	2
	105
	2
	85
	2

	Non-UK Domicile
	Grand Total
	4,370
	100
	4,045
	100
	3,985
	100
	5,580
	100
	5,035
	100

	
	White
	1,925
	44
	1,580
	39
	1,255
	32
	2,240
	40
	1,890
	38

	
	Black
	290
	7
	295
	7
	310
	8
	740
	13
	670
	13

	
	Asian
	450
	10
	465
	12
	590
	15
	825
	15
	880
	18

	
	Chinese
	1050
	24
	910
	23
	1025
	26
	835
	15
	640
	13

	
	Mixed
	165
	4
	160
	4
	155
	4
	275
	5
	220
	4

	
	Other
	220
	5
	260
	6
	310
	8
	400
	7
	385
	8

	
	Unknown
	270
	6
	370
	9
	340
	9
	270
	5
	340
	7




[bookmark: _Toc221539239]Table 3: Undergraduate Progression Status 
	Ethnicity
	Progression Status
	2020/21
	2021/22
	2022/23
	2023/24
	2024/25

	
	
	N
	%
	N
	%
	N
	%
	N
	%
	N
	%

	Asian
	Successful
	1,215
	83
	1,055
	76
	1,020
	72
	1,050
	78
	1,095
	77

	
	Repeat
	135
	9
	145
	10
	150
	11
	85
	6
	110
	8

	
	Unsuccessful
	120
	8
	190
	14
	255
	18
	195
	15
	210
	15

	
	Unknown
	 
	 
	 
	 
	 
	
	10
	1
	20
	1

	Black
	Successful
	2,120
	78
	1,950
	73
	1,825
	74
	1,620
	77
	1,530
	77

	
	Repeat
	390
	14
	405
	15
	365
	15
	250
	12
	245
	12

	
	Unsuccessful
	195
	7
	305
	11
	275
	11
	225
	11
	160
	8

	
	Unknown
	 
	
	 
	
	 
	
	 
	
	40
	2

	Chinese
	Successful
	975
	86
	770
	78
	905
	83
	715
	82
	590
	85

	
	Repeat
	60
	5
	50
	5
	40
	4
	35
	4
	35
	5

	
	Unsuccessful
	100
	9
	165
	17
	140
	13
	125
	14
	60
	9

	
	Unknown
	 
	 
	 
	 
	 
	 
	 
	 
	5
	1

	Mixed
	Successful
	655
	80
	615
	78
	545
	76
	485
	79
	435
	78

	
	Repeat
	90
	11
	90
	11
	70
	10
	50
	8
	60
	11

	
	Unsuccessful
	70
	9
	85
	11
	105
	15
	75
	12
	55
	10

	
	Unknown
	 
	
	 
	
	 
	
	 
	
	5
	1

	Other
	Successful
	365
	76
	345
	70
	335
	64
	375
	71
	405
	77

	
	Repeat
	45
	9
	60
	12
	45
	9
	35
	7
	30
	6

	
	Unsuccessful
	75
	16
	90
	18
	145
	28
	120
	23
	85
	16

	
	Unknown
	 
	 
	 
	 
	 
	 
	0
	0
	5
	1

	Unknown
	Successful
	290
	60
	270
	45
	215
	41
	170
	46
	145
	34

	
	Repeat
	60
	13
	45
	7
	40
	8
	35
	9
	30
	7

	
	Unsuccessful
	130
	27
	290
	48
	270
	51
	165
	45
	235
	55

	
	Unknown
	 
	
	0
	0
	0
	0
	5
	1
	15
	4

	White
	Successful
	6,035
	85
	5,415
	81
	4,855
	80
	4,260
	83
	3,925
	82

	
	Repeat
	525
	7
	545
	8
	470
	8
	320
	6
	305
	6

	
	Unsuccessful
	565
	8
	765
	11
	745
	12
	575
	11
	475
	10

	
	Unknown
	 
	 
	0
	0
	0
	0
	 
	 
	55
	1

	Grand Total
	14,205
	100
	13,650
	100
	12,810
	100
	10,990
	100
	10,365
	100

	Note: Where N is <10, figures have been rounded to the nearest multiple of 5.

	Data extracted on 06/10/2025
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[bookmark: _Toc221539241]Table 4: Registered Postgraduate Taught Students over the past 5 years for Ethnicity, UK and Non-UK 
	Domicile
	Ethnicity Groups
	2020/21
	2021/22
	2022/23
	2023/24
	2024/25

	
	
	N
	%
	N
	%
	N
	%
	N
	%
	N
	%

	All Domicile
	White
	1,227
	40
	1,162
	28
	1,107
	19
	1,048
	20
	999
	29[footnoteRef:3] [3:  PG young students are under 25 and mature students are 25 and over.] 


	
	Black
	313
	10
	404
	10
	768
	13
	826
	16
	371
	11

	
	Asian
	886
	29
	1986
	47
	3190
	56
	2574
	50
	1,571
	45

	
	Chinese
	286
	9
	249
	6
	239
	4
	235
	5
	191
	6

	
	Mixed
	114
	4
	131
	3
	106
	2
	133
	3
	106
	3

	
	Other
	150
	5
	176
	4
	190
	3
	213
	4
	148
	4

	
	Unknown
	108
	4
	116
	3
	129
	2
	97
	2
	78
	2

	
	Grand Total
	3,084
	100
	4,224
	100
	5,729
	100
	5,126
	100
	3,464
	100

	UK Domicile
	White
	872
	68
	837
	67
	736
	70
	251
	67
	443
	64

	
	Black
	211
	16
	199
	16
	143
	14
	64
	17
	127
	18

	
	Asian
	76
	6
	77
	6
	64
	6
	22
	6
	48
	7

	
	Chinese
	6
	0
	14
	1
	15
	1
	5
	1
	8
	1

	
	Mixed
	65
	5
	64
	5
	47
	4
	20
	5
	35
	5

	
	Other
	20
	2
	21
	2
	23
	2
	7
	2
	14
	2

	
	Unknown
	33
	3
	38
	3
	28
	3
	6
	2
	14
	2

	
	Total
	1,283
	100
	1,250
	100
	1,056
	100
	375
	100
	689
	100

	Non-UK Domicile
	White
	355
	20
	325
	11
	372
	8
	797
	17
	556
	20

	
	Black
	102
	6
	205
	7
	625
	13
	762
	16
	244
	9

	
	Asian
	810
	45
	1909
	64
	3126
	67
	2552
	54
	1,523
	55

	
	Chinese
	280
	16
	235
	8
	224
	5
	230
	5
	183
	7

	
	Mixed
	49
	3
	67
	2
	59
	1
	113
	2
	71
	3

	
	Other
	130
	7
	155
	5
	167
	4
	206
	4
	134
	5

	
	Unknown
	75
	4
	78
	3
	101
	2
	92
	2
	64
	2

	
	Total
	1,801
	100
	2,974
	100
	4,674
	100
	4,752
	100
	2,775
	100



[bookmark: _Toc221539242]Table 5: Postgraduate Taught Progression Status

	Table 5  Postgraduate Taught Progression Status

	Ethnicity Groups
	Progression Status
	2020/21
	2021/22
	2022/23
	2023/24
	2024/25

	
	
	  N
	   %
	  N
	   %
	  N
	   %
	  N
	   %
	  N
	   %

	Asian
	Successful
	640
	71.9%
	1390
	69.8%
	2255
	70.7%
	1985
	77.1%
	1305
	82.9%

	
	Repeat
	105
	11.8%
	150
	7.5%
	195
	6.1%
	165
	6.4%
	80
	5.1%

	
	Unsuccessful
	145
	16.3%
	450
	22.6%
	745
	23.4%
	415
	16.1%
	175
	11.1%

	
	Unknown
	
	 
	
	 
	5
	0.2%
	10
	0.4%
	15
	1.0%

	Black
	Successful
	200
	63.5%
	285
	70.4%
	580
	75.3%
	615
	74.1%
	270
	72.0%

	
	Repeat
	70
	22.2%
	45
	11.1%
	75
	9.7%
	45
	5.4%
	40
	10.7%

	
	Unsuccessful
	45
	14.3%
	70
	17.3%
	110
	14.3%
	170
	20.5%
	55
	14.7%

	
	Unknown
	
	 
	
	 
	5
	0.6%
	5
	0.6%
	10
	2.7%

	Chinese
	Successful
	205
	68.3%
	200
	76.9%
	190
	74.5%
	185
	75.5%
	170
	87.2%

	
	Repeat
	30
	10.0%
	20
	7.7%
	20
	7.8%
	20
	8.2%
	5
	2.6%

	
	Unsuccessful
	65
	21.7%
	45
	17.3%
	45
	17.6%
	45
	18.4%
	15
	7.7%

	
	Unknown
	
	 
	
	 
	0
	0.0%
	
	 
	0
	0.0%

	Mixed
	Successful
	80
	69.6%
	100
	76.9%
	85
	81.0%
	105
	80.8%
	90
	85.7%

	
	Repeat
	25
	21.7%
	10
	7.7%
	15
	14.3%
	10
	7.7%
	10
	9.5%

	
	Unsuccessful
	10
	8.7%
	20
	15.4%
	5
	4.8%
	15
	11.5%
	10
	9.5%

	
	Unknown
	
	 
	
	 
	
	 
	0
	0.0%
	0
	0.0%

	Other
	Successful
	110
	71.0%
	135
	77.1%
	145
	74.4%
	180
	83.7%
	120
	80.0%

	
	Repeat
	20
	12.9%
	10
	5.7%
	10
	5.1%
	15
	7.0%
	10
	6.7%

	
	Unsuccessful
	20
	12.9%
	35
	20.0%
	40
	20.5%
	20
	9.3%
	20
	13.3%

	
	Unknown
	
	 
	
	 
	
	 
	
	 
	5
	3.3%

	Unknown
	Successful
	75
	65.2%
	70
	58.3%
	65
	44.8%
	50
	43.5%
	50
	58.8%

	
	Repeat
	15
	13.0%
	10
	8.3%
	5
	3.4%
	5
	4.3%
	5
	5.9%

	
	Unsuccessful
	25
	21.7%
	40
	33.3%
	75
	51.7%
	50
	43.5%
	20
	23.5%

	
	Unknown
	
	 
	
	 
	0
	0.0%
	5
	4.3%
	10
	11.8%

	White
	Successful
	895
	72.8%
	845
	72.8%
	785
	71.0%
	760
	72.0%
	735
	73.5%

	
	Repeat
	200
	16.3%
	130
	11.2%
	85
	7.7%
	85
	8.1%
	75
	7.5%

	
	Unsuccessful
	135
	11.0%
	185
	15.9%
	205
	18.6%
	165
	15.6%
	130
	13.0%

	
	Unknown
	 
	 
	0
	0.0%
	25
	2.3%
	45
	4.3%
	65
	7%

	Grand Total
	3,110
	100%
	4,245
	100%
	5,765
	100%
	5,165
	100%
	3,485
	100%

	Note: Where N is <10, figures have been rounded to the nearest multiple of 5.










[bookmark: _Toc221539243]Appendix C: 
[bookmark: _Toc221539244]Table 6: Registered Postgraduate Research Population Students over the past 6 years for Ethnicity, UK and Non-UK 
	Domicile
	Ethnicity Groups
	2020/21
	2021/22
	2022/23
	2023/24
	2024/25

	
	
	N
	%
	N
	%
	N
	%
	N
	%
	N
	%

	All Domicile
	White
	527
	53
	524
	51
	491
	48
	523
	47
	504
	44

	
	Black
	62
	6
	75
	7
	83
	8
	98
	9
	121
	10

	
	Asian
	98
	10
	119
	12
	120
	12
	146
	13
	157
	14

	
	Chinese
	74
	7
	82
	8
	91
	9
	95
	8
	100
	9

	
	Mixed
	48
	5
	45
	4
	50
	5
	48
	4
	44
	4

	
	Other
	107
	11
	97
	9
	86
	8
	108
	10
	135
	12

	
	Unknown
	85
	8
	83
	8
	92
	9
	100
	9
	94
	8

	
	Grand Total
	1,001
	100
	1,025
	100
	1,013
	100
	1,118
	100
	1,155
	100

	UK Domicile
	White
	360
	73
	387
	72
	378
	71
	304
	70
	302
	67

	
	Black
	34
	7
	40
	7
	40
	7
	31
	7
	49
	11

	
	Asian
	21
	4
	28
	5
	28
	5
	26
	6
	33
	7

	
	Chinese
	4
	1
	4
	1
	4
	1
	2
	0
	1
	0

	
	Mixed
	21
	4
	22
	4
	24
	4
	17
	4
	17
	4

	
	Other
	19
	4
	21
	4
	22
	4
	19
	4
	18
	4

	
	Unknown
	33
	7
	38
	7
	39
	7
	34
	8
	30
	7

	
	Grand Total
	492
	100
	540
	100
	535
	100
	433
	100
	450
	100

	Non-UK Domicile
	White
	167
	33
	137
	28
	113
	24
	221
	32
	204
	29

	
	Black
	28
	6
	35
	7
	43
	9
	67
	10
	72
	10

	
	Asian
	77
	15
	91
	19
	92
	19
	120
	17
	124
	18

	
	Chinese
	70
	14
	78
	16
	87
	18
	93
	14
	99
	14

	
	Mixed
	27
	5
	23
	5
	27
	6
	31
	5
	27
	4

	
	Other
	88
	17
	76
	16
	64
	13
	89
	13
	117
	17

	
	Unknown
	52
	10
	45
	9
	53
	11
	66
	10
	64
	9

	
	Grand Total
	509
	100
	485
	100
	479
	100
	687
	100
	707
	100



[bookmark: _Toc221539245]Appendix D: List of departmental Athena SWAN awards
	Department
	Current award held
	Date of next submission

	Faculty of Science and Health

	Psychology
	Silver
	March 2026

	School of Health and Social Care 
	Silver
	September 2028

	School of Life Sciences
	Silver
	November 2025

	Sports, Rehabilitation and Exercise Science 
	Bronze
	September 2026

	School of Mathematics, Statistics and Actuarial Sciences (formerly Department of Mathematical Sciences)
	Silver
	December 2028

	School of Computer Science and Electronic Engineering
	Silver
	May 2030

	[bookmark: _Hlk206668644]Faculty of Social Sciences

	Language and Linguistics
	Bronze
	March 2025 (paused for extension consideration)

	Sociology & Criminology
	Bronze
	November 2025

	Psychosocial and Psychoanalytic Studies
	Bronze
	September 2025

	Department of Government
	Bronze
	January 2026

	Department of Economics
	Bronze
	September 2026

	Essex Business School
	Bronze
	30 September 2030

	Institute for Social and Economic Research (ISER) 
	Bronze 
	March 2027

	Faculty of Arts and Humanities

	Literature, Film and Theatre Studies 
	Bronze
	November 2028

	School of Philosophy and Art History
	In progress
	These departments were merged from AY 2023/24. Since the application requires looking back at three years of information, an assessment on how to approach the application will be made in AY 2025/26.

	Law 
	Bronze
	July 2030

	East 15 Acting School
	Bronze
	July 2030



[bookmark: _Toc221539246]Appendix E: University of Essex Staff Protected Characteristics
	 
	2020-21
	2021-22
	2022-23
	2023-24
	2024-25

	Gender

	Female 
	56.66%
	56.29%
	57.45%
	56.05%
	55.79%

	Male 
	43.34%
	43.71%
	42.55%
	43.95%
	44.21%

	Ethnicity

	White 
	71.12%
	70.06%
	66.93%
	62.87%
	63.08%

	B.A.M.E. 
	13.49%
	14.39%
	16.61%
	16.87%
	18.77%

	I prefer not to say 
	1.15%
	0.96%
	1.23%
	1.28%
	1.43%

	Unknown 
	14.24%
	14.59%
	15.24%
	18.98%
	16.72%

	Sexual Orientation

	Heterosexual 
	38.26%
	39.41%
	43.08%
	43.92%
	49.39%

	Bi 
	1.57%
	1.88%
	2.42%
	2.56%
	2.98%

	Gay man 
	1.29%
	1.16%
	1.28%
	1.19%
	1.24%

	Gay woman/lesbian 
	0.82%
	1.03%
	1.00%
	0.95%
	1.09%

	Other identity not listed 
	0.54%
	0.75%
	0.98%
	0.83%
	1.09%

	I prefer not to say 
	2.93%
	2.73%
	3.59%
	3.96%
	4.65%

	Unknown 
	54.58%
	53.04%
	47.65%
	46.57%
	39.56%

	Disabled

	Yes 
	2.61%
	2.32%
	1.92%
	1.58%
	1.61%

	No 
	62.81%
	55.02%
	44.33%
	40.97%
	39.62%

	Unknown 
	34.57%
	42.65%
	53.75%
	57.45%
	58.77%*





[bookmark: _Toc221539247]Appendix F: University of Essex Staff turnover
	 
	2020-21 
	2021-22
	2022-23
	2023-24
	2024-25

	Gender

	Female 
	6.51%
	8.48%
	7.32%
	8.04%
	7.64%

	Male 
	5.86%
	7.39%
	7.47%
	6.16%
	4.39%

	Ethnicity

	White 
	6.17%
	7.19%
	6.66%
	6.56%
	6.50%

	B.A.M.E. 
	5.84%
	11.52%
	9.23%
	8.86%
	6.17%

	I prefer not to say 
	3.85%
	6.67%
	4.55%
	7.14%
	2.13%

	Unknown 
	7.65%
	8.30%
	8.78%
	9.36%
	5.16%

	Sexual Orientation

	I prefer not to say 
	2.94%
	6.96%
	6.20%
	4.55%
	6.41%

	Unknown 
	6.58%
	9.39%
	8.36%
	7.25%
	5.96%

	Bi 
	5.88%
	5.06%
	8.05%
	9.76%
	7.69%

	Gay man 
	13.33%
	11.63%
	15.22%
	7.50%
	10.26%

	Gay woman/lesbian 
	0.00%
	8.57%
	5.56%
	6.45%
	2.94%

	Heterosexual 
	6.02%
	6.58%
	6.14%
	7.29%
	6.28%

	Other identity not listed
	0.00%
	10.34%
	12.00%
	10.71%
	6.45%

	Disabled

	Yes 
	4.62%
	5.48%
	2.90%
	1.96%
	3.86%

	No 
	6.04%
	7.58%
	5.72%
	5.05%
	2.92%

	Unknown 
	6.90%
	16.82%
	6.98%
	9.44%
	106.25%


Note: Staff turnover in the above table is measuring turnover resulting from staff resignations only

Men	
2020-21  	2021-22  	2022-23	2023-24	2024-25	0.43340000000000001	0.43709999999999999	0.42549999999999999	0.4395	0.44209999999999999	Women	
2020-21  	2021-22  	2022-23	2023-24	2024-25	0.56659999999999999	0.56289999999999996	0.57399999999999995	0.56000000000000005	0.55789999999999995	



Ethnicity

White 	
2020-21	2021-22	2022-23	2023-24	2024-25	0.71099999999999997	0.70099999999999996	0.67	0.629	0.63100000000000001	B.A.M.E. 	
2020-21	2021-22	2022-23	2023-24	2024-25	0.13500000000000001	0.14000000000000001	0.16600000000000001	0.16900000000000001	0.188	I prefer not to say 	
2020-21	2021-22	2022-23	2023-24	2024-25	1.2E-2	0.01	1.2E-2	1.2999999999999999E-2	1.4E-2	Unknown 	
2020-21	2021-22	2022-23	2023-24	2024-25	0.14199999999999999	0.14599999999999999	0.152	0.19	0.16700000000000001	



No 	
20-21	21-22	22-23	23-24	24-25	0.62809999999999999	0.55020000000000002	0.44330000000000003	0.40970000000000001	0.3962	Unknown 	
20-21	21-22	22-23	23-24	24-25	0.34570000000000001	0.42649999999999999	0.54	0.57450000000000001	0.5877	Yes 	
20-21	21-22	22-23	23-24	24-25	2.6100000000000002E-2	2.3199999999999998E-2	1.9199999999999998E-2	1.5800000000000002E-2	1.61E-2	
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